
 

            SOUTH FEATHER WATER & POWER AGENCY 
  

 
 
 
 

AGENDA 
Regular Meeting of the Board of Directors of the 

South Feather Water & Power Agency  
Board Room, 2310 Oro-Quincy Highway, Oroville, California 

Tuesday; November 28, 2017; 2:00 P.M. 
 
 
 
A. Roll Call –  
B. Approval of Minutes –  Regular Meeting on October 24, 2017  (Tab 1) 
C. Approval of Checks/Warrants                 (Tab 2) 
D. Public Participation 

Individuals will be given an opportunity to address the Board regarding matters within the Agency’s jurisdiction that are 
not scheduled on the agenda, although the Board cannot take action on any matter not on the agenda.  Comments 
will be limited to 5 minutes per speaker.  An opportunity for comments on agenda items will be provided at the time 
they are discussed by the Board.  Comments will be limited to five minutes per speaker per agenda item. 

E. Staff Reports   (Tab 3) 

F. Directors’ Reports  
Directors may make brief announcements or reports for the purpose of providing information to the public or staff, or to 
schedule a matter for a future meeting.  The Board cannot take action on any matter not on the agenda and will refrain 
from entering into discussion that would constitute action, direction or policy, until such time as the matter is placed on 
the agenda of a properly publicized and convened Board meeting.  

G. Informational Item (Tab 4) 
       Division 1 boundary lines and history 
      Review historical timeline of maps and update on information collection.    
  
H.  Business                         
 
       CSEU MOU Change Request                  (Tab 5) 
      Seeking approval to replace section 17.2 (Floating Holiday) in the MOU for one day of 
      administrative leave with a “use it or lose it” clause for each calendar year.  
 

2018 Budget                    (Tab 6)     
Approval of the 2018 Agency Budget, as recommended by the Budget/Finance Committee 
    

I. Closed Session        (Tab 7)  
Conference with Legal Counsel – Existing Litigation (Government Code §54956.9(d)(1)):    
Bay-Delta proceedings, including the California WaterFix, the associated environmental document and change petition     
pending before the State Water Resources Control Board, and the planned update to the Bay-Delta Water Quality 
Control Plan.    
 
 
 
Conference with Legal Counsel – Anticipated Litigation (Government Code §54956.9(d) (2)):    
Significant exposure to litigation pursuant to paragraph (2) OF SUBDIVISION (D) OF Government Code section 



 

54956.9: one potential case; Existing Facts and Circumstances: Lost Creek Dam Crest Modification Pending and 
Potential Contractor Claims (Sierra Mountain Construction Inc.).    
 
Conference with Legal Counsel – Anticipated Litigation (Government Code §54956.9(d) (2)):    
Significant exposure to litigation pursuant to paragraph (2) OF SUBDIVISION (D) OF Government Code section 
54956.9: one potential case; Existing Facts and Circumstances: Kelly Power House Turbine Shutoff Valve Pending 
and Potential Engineering and Contractor Claims. 

       
       Public Employee Performance Evaluation – General Manager. (Government Code § 54957(b)(1)). 
          
 J. Open Session 
 Closed Session Announcements 
 Consider potential changes to salary or benefits of General Manager       
 K. Adjournment    
  

“The Board of Directors is committed to making its meetings accessible to all citizens. 
Any persons requiring special accommodation to participate should contact the Agency’s secretary at 

530-533-2412, preferably at least 48 hours in advance of the meeting.” 
               



  

      
MINUTES of the REGULAR MEETING of the BOARD of DIRECTORS of 

SOUTH FEATHER WATER & POWER AGENCY 
Tuesday, October 24, 2017, 2:00 P.M., 

Agency Board Room, 2310 Oro-Quincy Hwy., Oroville, California 
 
 
DIRECTORS PRESENT: Jim Edwards, Tod Hickman, John Starr, Lou Lodigiani, Dennis Moreland 
 
STAFF PRESENT:  Rick McCullough, Foreman; John Franklin, Foreman; Dan Shipman, Project 

Engineer; Steve Wong, Finance Division Manager; Matt Colwell, Water Division 
Manager; Art Martinez, Manager of Information Systems; Rath Moseley, 
General Manager; Scott Alcantara, Risk Manager; Dan Leon, Power Division 
Manager; Dustin Cooper, Legal Counsel 

 
STAFF ABSENT:  None 
                               
OTHERS PRESENT:  Rick Wulbern, William Bynum, Tasha Levinson, Don Hume 
 
CALL TO ORDER 
President Edwards called the meeting to order at 2:00 p.m., and led the Pledge of Allegiance.  
     
APPROVAL OF MINUTES 
M/S/Unanimous  (Moreland/Starr) approving the Minutes of the regular meeting of September 26, 2017. 
                           
APPROVAL OF CHECKS AND WARRANTS 
M/S/Unanimous (Starr/Moreland) approving the total General Fund and Joint Facilities Operating   
                            fund expenditures for the month of September, 2017 in the amount of $3,308,205.27;  

  approval of Power Division expenditures for the month of September, 2017 in the amount 
  of $759,543.99; and, authorize the transfer of $2,000,000.00 from the TCB General 
  Fund to the TCB Accounts Payable and Payroll Fund for the payment of regular operating   

                            expenses. 
 
PUBLIC PARTICIPATION 
 
Rick Wilburn addressed the board about expanded water and increased fire hydrants in the Palermo area. 
Mr. Wilburn stated that it had been a slow month of activity as we wait on any information on grant 
opportunities. Mr. Wilburn communicated that he assumed more hydrants in the Bangor area would have 
helped during the fire. He thanked the Agency for keeping him informed via e-mail on any activities and 
looks forward to any funding opportunities. 
 
William Bynum shared that he and the Palermo group will also reach out to the California Rural Water 
Association to communicate the need for water. He has offered to help in any way on the process. Was 
hoping for a checklist to gather information prior to the meeting. Also emphasized the desire for more 
hydrants in the area. 
 



  

Don Hume communicated that in light of the current situation with the fires in Bangor he is worried about 
potential growth in the area because of the lack of water and fire hydrants. Mr. Hume stated that he has 
been talking about it for 4 years now. He shared that when trying to get insurance he was down to the last 
company to call due to fire risk. Mr. Hume feels it will be really hard to get insurance in the area. He also 
inquired about the size of the Bangor treatment plant and if it is at capacity and if there are any plans to 
increase the size of the facility. Was told in the past that there were no obstacles in adding to the plant 
other than funding and the budget to get it done. Mr. Hume communicated that he hopes it is a direction we 
are heading. He also had a question about existing fire hydrants and does not see very many in the area 
and the primary reason for the treatment plant was for the school. Would like to know if there is a 
requirement for fire hydrants and would think that would be mandated. For any growth in the area we would 
need more water supply and hydrants. Mr. Hume offered to help out in any way he can for the area. 
 
Larry Kostenko provided the following letter to the board: 
 

Oct 18, 2017 

 
South Feather Water & Power Board 

Dear Board 

This is Pastor Larre Kostenko. I have appeared a couple of times at your board meetings 

to ask for your consideration regarding growing pains in the Bangor area with both 

expanding agriculture and more residents moving in, particularly on Avacado Rd. where 

I live. My well was rated at 15gpm when I bought here 8 years ago. Last summer I did 

run my storage capacity out a couple of times and under stress my well was producing 

less than 1 gpm. 

 
Mr.  Mosley was kind to mention the possibility of the agency hauling water in for me 

was very moved by this, and also by his kindness in visiting my neighborhood and 

assuring me that the main mission of the agency was to provide water to its 

constituents. 

I was able to limp through the summer without needing to haul water, but not without 

loss in my yard and garden. 

 
And then there is the specter of having to evacuate this season for 2 different fires.  I am 
deeply grieved regarding the deaths and loss of homes in our area.  I do have a nice home 
and am a taxpayer, but my fire insurance has already more than doubled since I moved    
here, and I expect to see it double after the fires this year if it is even available at all. 
Again, water is key to  my property protection  and  value. 

 



  

Last, but not least, I do have pre 1914 water rights on my property, and have hoped to be able to 
supplement my retirement income with some agriculture. I do have 15 acres and what  a blessing 
water  would be. 

 
I have heard horror stories about the water agency in the past such as destroying records 
and trampling on the rights of individuals because it was powerful enough to do so. Mr. 
Mosley and his attitude and approach does not fit with this picture and you are blessed to 
have him as manager. I sincerely hope that you will give him full support in bringing 
relief quickly to the residents on Avacado road this fall, and also to give urgency to 
longer range plans to serve the needs of Bangor and other local needs. / am greatly 
encouraged by the expectation that at least irrigation water could be available on Avocado as 
early as this fall. 

 
Thank you kindly for your consideration of this 

request. Pastor Larre Kostenko  

Note: A full audio recording is available on the Agency website which captures all public participation in its 
entirety. (southfeather.com/board agenda information) 
 
GENERAL MANAGER'S REPORT 
The General Manager communicated the following: 
  
Lost Creek Project Phase II Update 
 

• North end concrete pour (Pier 11 to abutment 12) 
• Concrete facing between Pier 11 and existing bulkhead 
• Concrete crest pour for entire dam completed 
• Spillway section facing concrete 
• Backfill retaining wall 
• Pier stems formed   

  
 



  

 
  
 

  
 

 

 
 
Cal Water 
Water Treatment plant tour being offered to Chamber of Commerce members on November 16, 2017, 8:00 
to 10:00 A.M. If board members are interested, please let me know and we can coordinate. 
 
Miners Ranch Treatment Plant 
Two board members from the Alameda Water District toured the agency treatment facility and cross 
sharing of process information was beneficial. Discussions centered around automation and remote 



  

monitoring. 
 
Water Expansion/Improvement Program Status 
 
Palermo Improvement   
Grant Management Associates evaluating possible funding options for safe drinking water improvement 
and should have some data to report on in November. 
 
California Rural Water Association will be conducting a needs assessment for the Palermo and South 
Oroville area on November 16th in hopes to be identified as a potential bond funded project. 
 
Meeting conducted with North Star Engineering on annexation and learned that they have in house grant 
analysis’s that could be utilized. Will establish a meeting with key parties including the Palermo 
Improvement Team. 
 
Bangor Irrigation   
Design engineering being performed on an infrastructure pump station to push raw irrigation water from the 
Bangor Siphon near the entrance to the package treatment plant six-tenths of one mile to the corner of 
Avocado and Oro Bangor Hwy. A six-inch pipe would deliver ~500gpm with a variable frequency drive and 
lead/lag pumps to maintain stable pressure while there are varying demands on the water load. The pumps 
and controller would require weather protection. Material costs being solicited. Labor and Equipment is a 
fixed cost and the board will be presented with this project for review/approval and prioritization if deemed 
appropriate.   
 
FINANCE DIVISION MANAGER’S REPORT 
The finance manager communicated the following: 
South Feather Relicensing Consulting Services 
HDR has submitted invoices for relicensing consulting services in the amount of $6,102.94 for services 
rendered during the period of August 6 through September 2, 2017.  Including this payment, the total 
amount paid to HDR for these services is $5,211,894.  The budget balance remaining under Task Order 
001, Management Plan Development, is $7,116. 
 
Records Management 
Front counter personnel, Heather Benedict and Jennifer Lacey, are transferring parcel related paper 
records into electronic documents capable of being viewed throughout the Agency.  This process makes 
the information much more readily accessible.  The records are more secure and there will be a significant 
savings in storage space.  This is a long-term, on-going project, being worked on after customer service 
needs are addressed and all utility billing activities are current. 
 
 
Checks 
New paper checks were ordered and have been received.  The new checks include advanced security 
technologies designed to protect against photocopying and digital color copying and with the ability to verify 
the document as an original.  In addition, control and accountability of the physical checks has been 
improved.    
 
 



  

2018 Budget 
Preparation of the 2018 Annual Budget is continuing.  The submission date for 2018 department budget 
requests is Friday, October 20 with meetings between the General Manager, Finance Division Manager 
and the individual departments taking place on Thursday, October 26.  The Finance Committee, comprised 
of Directors Lodigiani and Starr, is scheduled to review the Proposed Budget on Thursday, November 16, 
2017, with adoption by the full Board at your next regularly scheduled meeting in November. 
  
POWER DIVISION MANAGER’S REPORT 
The Power Division Manager communicated the following: 
Operations 
 

The September 2017 Power Division Summary Report, reservoir storage graphs, and Sly Creek 
Powerhouse precipitation graph are attached.  The total precipitation measured this season at Sly Creek 
Powerhouse on September 30 is 0.31 inches.  The 2012-2016 average rainfall for this period is 1.0 inches. 
The current precipitation season ends on June 30, 2018. 
 

The following reservoir is spilling:  Ponderosa Reservoir.  The South Fork tunnel is open and the Slate 
Creek tunnel is closed. 
 
 Maintenance 
 

Woodleaf Powerhouse 
 

• Powerhouse was taken offline for annual maintenance and was returned to service on September 25, upon 
restoration of the PG&E 115-kV Transmission Line following their maintenance outage. 

• Powerhouse is operating with occasional derating due to high water levels in the tailrace, due the 
accumulation of debris in the afterbay channel from winter storms. 

 

Forbestown Powerhouse 
 

• Powerhouse was taken offline for annual maintenance and was returned to service on September 25, upon 
restoration of the PG&E 115-kV Transmission Line following their maintenance outage 

• Powerhouse is operating with occasional derating due to high water levels in the tailrace, due the 
accumulation of debris in the afterbay channel from winter storms. 

 

Kelly Ridge Powerhouse 
 

• Powerhouse is offline. 
• Generator stator rewind, related electrical repairs, and inspections are scheduled to begin in November.  

Restoration to normal operation is scheduled for February 2018. 
 

Sly Creek Powerhouse 
 

• Powerhouse was taken offline for annual maintenance and was returned to service on September 25, upon 
restoration of the PG&E 115-kV Transmission Line following their maintenance outage. 

• Powerhouse is derated to 11 MW to manage Lost Creek Reservoir (LCR) elevations and facilitate 
construction activities at the LCR Dam site. 

 

Outlying Stations 
 

• Perform seasonal inspections, maintenance, and cleaning on access roads, canals, tunnels, penstocks, 
buildings, and other structures. 

• Rebuilding of Sunset Hill Communication Building roof structure by Water Division crew, following damage in 
past windstorms. 

• Repair damaged concrete surface in Little Grass Dam Spillway. 



  

• Install level/flow monitoring instrumentation at Forbestown Diversion Dam and South Fork Diversion Dam. 
 
Regulatory Compliance 
 

FERC 
 

• Agency staff are continuing to work with McMillen Jacobs to collect data for the Part 12D inspections, and 
compile documents for review.  The Agency has received draft reports for Miners Ranch Dam and 
Ponderosa Dam.  The Part 12D reports are expected to be completed on schedule; however, a change order 
will be needed for the extra work scope to update and rewrite the Project PFMAs and add the Spillway 
Assessment Report. 

• Spillway assessment by McMillen continues in parallel with the Part 12d inspections. 
• The five-year Security Inspection by the FERC was completed on August 7 and formal comments are 

forthcoming. 
• Agency staff met with Jim Lynch of HDR to coordinate FERC license implementation efforts, and develop 

environmental and recreational plans.  Jim Lynch provides project continuity and valued expertise in the 
Agency’s license application and implementation process. 

 

DWR 
 

• No new update. 
 

DSOD 
 

• Submitted updated work plan for spillway assessment with DSOD’s comments addressed.  
• Annual Spillway gate operation certificates are complete. 
• As of November 1, all spillway obstructions (gates) will be opened for the winter and a written communication 

will be sent to DSOD accordingly. 
 

SWRCB 
 

• The SWRCB provided a time schedule for the draft and final version transmittal dates for the 401 permit 
required for execution of the new FERC license.  The draft release date is October 2017, with the final 
version to be released March 2018.  The 401 permit approval is the final step required for the new FERC 
license to go into effect. 

 

NERC 
 

• NERC webCDMS and GADS quarterly reports are complete.  The generation performance quarterly report 
will be completed in November. 

 

WECC 
 

• No new update. 
 

Recreation 
 

• Sly Creek and Little Grass Valley campgrounds were closed on September 30, 2017. This month, Agency 
staff will perform annual maintenance and placement of picnic tables and fire rings. 

• Kayakers are enjoying access to the water releases along the South Fork below Little Grass Valley 
Reservoir.  The high flows will be sustained through October 28.  In addition to satisfying recreation 
requirements included the FERC license, the Agency performs the high-flow water releases annually to move 
water from Little Grass Valley Reservoir to Sly Creek Reservoir. 

 

Forest Service 
 

• Agency personnel are currently teaming with the Forest Service to develop a pre/post license implementation 
schedule for capital improvement projects and annual maintenance activities specified in the new FERC 
license.   



  

• Forest Service has completed the road repair just past the Mooreville Boat ramp at Sly Creek Reservoir, 
allowing Agency vehicles to access the South Fork Diversion without driving around the watershed boundary, 
saving approximately 3 hours of travel time. 

• Forest Service and Agency staff will meet on October 23, where the Forest Service will present their 
business plan and proposal to operate the Little Grass Valley and Sly Creek campgrounds under the new 
FERC license. 

 
Projects 
 

Kelly Ridge Powerhouse Restoration to Operation 
The Agency intends to award the Generator Stator Rewind Contract this month, and the rewind and 
inspection work is tentatively scheduled to begin in November.  In addition, repairs and testing of the 
Generator Line Circuit Breaker are scheduled to be completed in November.  The Agency expects to return 
the generator to service in February 2018. 
 

Little Grass Valley Dam Spillway Repairs 
Repairs of the LGV Dam Spillway surface were made this month, to prevent the spread of spalling of the 
concrete.  DSOD requires minor repairs such as these to be completed annually by November 1.   
 
Forbestown Powerhouse Turbine Shutoff Valve Repairs 
The supplier of the Forbestown powerhouse Turbine Shutoff Valve (TSV) provided a quotation for parts and 
labor to repair disc seals and shaft bushing seals. The TSV repairs will coincide with other scheduled 
maintenance (wicket gates) during a future outage. 
 

Lost Creek Mid-Level Outlet Pipes Recoating Project 
The recoating contractor has completed their work on the recoating the interior flow surfaces for both Mid-
Level Outlet Pipe Elbows.  The work was completed earlier this month. 
 

MRC Station 5 Culvert Drain Cleanout and Repair 
The contractor has completed repairs and clearing of drainage culverts along the Miners Ranch Canal 
access roadway at Stations 5 and 6.  However, the drainage piping structure located between Stations 5 
and 6 will need to be fitted with a standpipe.  Agency staff have fabricated a standpipe with previously used 
culvert pipe sections.  Agency staff intend to install this in November before rains start. 
 
Personnel Updates 
 

• Brian Howerton, Communication Technician, has accepted the position of Hydro Maintenance Foreman and will transition 
into this role on January 1, 2018. 

• The Agency is currently recruiting for the position of Communication Technician, journey level. 
 
WATER DIVISON MANAGER’S REPORT 
The Water Division Manager communicated the following: 
 
Water Treatment Operations  
The total MRTP treated water production for the month of September totaled 227 million gallons which is 
105 percent of average for the month (table at right).   
 
 MRTP Improvement Project  
At this point with most of the large project components completed, the project is moving rapidly from task to 
task.  Attached for your information is the project schedule outlining the project task activities for the next 6 



  

weeks.  As the schedule shows, there is still a lot of work to be performed including start-up and testing of 
many components to achieve substantial completion by early November.  
 
The project invoice from C. Overaa & Co. for September is $1.38 million and as of September 30, 2017 
approximately $21 million of the Phase I and Phase II contracted work budgeted for $25.2 million have 
been expended.  Current financial projections are that the project is under budget and is still projected to be 
at Substantial Completion on time in early November.   
 
Bangor Fire  
The Bangor fire has had a devastating effect on the area of Bangor.  I am sure that additional information 
regarding the personal impacts to our own employees will be reported.   
 
The operator on standby duty (Robert Major) received and alarm callout at approximately 1:30 am on 
Monday October 9th, it was apparent that the fire had destroyed the power feed to the plant and that the 
area had been evacuated.  There was no communication on the water level status at the 60,000 gallon 
storage tank on top of the hill.  The decision was made that safety of our staff was in question and that our 
staff should also be evacuated.  At approximately 6:30 am staff returned to the Bangor area and 
determined that the power was out and the storage tank was empty.  Despite the standing evacuation 
order, distribution crews were dispatched to assist MRTP operators to shut each of the 25 connections off 
at the meter service to allow the distribution system to regain pressure.  Treatment personnel restored 
power utilizing our standby generator and the plant began producing water at approximately 2pm.  Of the 
25 services it is reported that 15 services needed to remain off to allow for system pressure to return to 
normal.   8 services were a total loss and 7 remained off until the resident could assure normal operations.  
 
Fire damage occurred on some sections of the Forbestown ditch where minor structures including flumes 
and pipe sections (photo at right) were burnt.        
 
Irrigation System On October 16th in conjunction with North Yuba Water District, The upper Forbestown 
Ditch was shut off for the season so repairs could be made  
Forbestown Ditch    SF 14   =      0 cfs  

   NYWD   =      0 cfs  
           SFWPA @ WD 6   =      0 cfs   
Bangor Canal    SF 25  =      35.7 cfs  
Palermo Canal              SF30  =       0.0 cfs 
 
An exceptionally large Gray pine (photo below right) toppled and damaged the Wyandotte Ditch near 
Rutherford Lane.  On Tuesday October 17th, The tree was removed and ditch section was repaired.  
 
Employee Recognition 
It is with great pleasure that I can announce that John Franklin, Water Division Distribution Foreman has 
achieved an exceptional milestone in any career and specifically with his career at SFWPA.  On October 
25th 2017 Mr. Franklin will have achieved his 40th year anniversary with the Agency.  I personally cannot 
express enough of my appreciation for his commitment, professionalism, and knowledge, all of which I rely 
upon on a daily basis. Outstanding.  The photo below shows construction of a redwood siphon in 1922    
     
 
 



  

DIRECTORS’ REPORTS 
 
Director Hickman thanked the staff for their efforts and explained that during the fire event the available and 
stored water was consumed pretty quickly. Ultimately increased fire service connections would be 
beneficial. Everything Director Hickman heard as a result of the fire in Division 1 was more water and more 
hydrants. 
 
Director Moreland thanked the team for the job being done this year and our efforts for water delivery in the 
in future. Complimented on our safety efforts. 
 
BUSINESS  
No business items for October 2017. 
                                          
RECESS (2:43 p.m.) 
President Edwards offered opportunity for public comment on closed session items. 
 
CLOSED SESSION (convened at 2:48 p.m.)  
 
Liability Claims (Government Code Section 54956.95)  
Claimant: Sierra Mountain Construction, Inc. 
Agency claimed against: South Feather Water and Power Agency 
 
Conference with Legal Counsel – Existing Litigation (Government Code §54956.9(d)(1)):    
Bay-Delta proceedings, including the California WaterFix, the associated environmental document and change 
petition     pending before the State Water Resources Control Board, and the planned update to the Bay-Delta Water 
Quality Control Plan.    
Conference with Legal Counsel – Anticipated Litigation (Government Code §54956.9(d) (2) :)    
Significant exposure to litigation pursuant to paragraph (2) OF SUBDIVISION (D) OF Government Code section 
54956.9: one potential case; Existing Facts and Circumstances: Lost Creek Dam Crest Modification Pending and 
Potential Contractor Claims (Sierra Mountain Construction Inc.).     
Conference with Legal Counsel – Anticipated Litigation (Government Code §54956.9(d) (2) :)    
Significant exposure to litigation pursuant to paragraph (2) OF SUBDIVISION (D) OF Government Code section 
54956.9: one potential case; Existing Facts and Circumstances: Kelly Power House Turbine Shutoff Valve Pending 
and Potential Engineering and Contractor Claims. 
Conference with Labor Negotiator (Government Code §54957.6(a)): 
Agency-designated representatives:  Rath Moseley and Steve Wong.                                                                 
Employee Organizations:  Hydropower Generation Employees Unit, Clerical and Support Employees Unit.  
     
 Conference with Legal Counsel- Anticipated Litigation.  Initiation of litigation pursuant to   
 paragraph (4) of subdivision (d) of Section 54956.9 (1 potential case). 
                     
OPEN SESSION (reconvened at 3:26 p.m.) –  
  
The announcement out of closed session as to the liability claim of Sierra Mountain Construction Inc. is that 
a motion was made by Director Hickman, second by Director Moreland and unanimously passed by all 
Directors to reject the motion and to provide the appropriate notification documents in the mail tomorrow 
October 25, 2017. 



  

As to the remaining items in closed session, announcement and direction was given to legal counsel.  
 
 
ADJOURNMENT (3:30 p.m.) 
 
 
              
Rath T. Moseley, Secretary   James Edwards, President 
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TO: Board of Directors 
 
FROM: Steve Wong, Finance Division Manager 
 
DATE: November 15, 2017  
 
RE: Approval of Warrants and Checks 
 Agenda Item for 11/28/17 Board of Directors Meeting 
  
 
October 2017 General Fund and Joint Facilities Operating Fund expenditures are summarized as follows: 
 
  
  Checks:  51940   to  52140 , $ 2,185,194.15 
  
  
                      
  Payroll Expenses:        $ 443,259.82  
 
 
TOTAL EXPENDITURES FOR OCTOBER, 2017:   $ 2,628,453.97  
 
 
October 2017 Power Division (“PG&E Legacy Projects”) expenditures are summarized as follows: 
 
  
 Checks:  68042   to  68048  $ 1,959,860.39 
 
TOTAL POWER DIVISION EXPENDITURES FOR OCTOBER, 2017: $ 1,959,960.39  
 
At October 31, 2017, the authorized balance available was ($843,449.45). 
  
Action to approve all expenditures: 
 

“I move approval of the total General Fund and Joint Facilities Operating Fund 
expenditures for the month of October, 2017 in the amount of $2,628,453.97; 
approval of Power Division expenditures for the month of October, 2017 in the 
amount of $1,959,960.39; and, authorize the transfer of $6,000,000.00 from the TCB 
General Fund to the TCB Accounts Payable and Payroll Fund for the payment of 
regular operating expenses.” 



South Feather Water and Power Agency

Checks Paid, October, 2017

Date Check # Vendor Name Account Description Amount

10/04/2017 51940 A D P,  Inc. 01-50-50201 Payroll processing, Periods ending 9/9/17 & 9/23/17 966.17$                  

10/04/2017 51941 C A S H 01-50-50255 Safety bucks 300.00$                  

10/04/2017 51942 IBEW #1245 01-00-25207 October 2017 union dues 8,569.92$               

10/04/2017 51943 Lincoln Financial Group 01-00-22908 Employee 457 contributions PE 9/23/17 1,344.91$               

10/04/2017 51944 MassMutual Financial Group 01-00-22908 Employee 457 contributions PE 9/23/17 100.00$                  

10/04/2017 51945 Nationwide Retirement 01-00-22908 Employee 457 contributions PE 9/23/17 528.54$                  

10/04/2017 51946 Reliance Standard Life 01-50-50402 October 2017 employee life insurance 933.50$                  

10/04/2017 51947 Standard Insurance 01-50-50403 October 2017 employee disability insurance 3,224.10$               

10/04/2017 51948 Vantage Transfer Agents - 303705 01-00-22908 Employee 457 contributions PE 9/23/17 2,593.50$               

10/04/2017 171001 Cal PERS 01-50-50400 October 2017 employee health insurance 134,340.84$           

10/04/2017 171002 CalPERS 01-50-50413 Employee retirement contributions PE 9/23/17 42,645.31$             

10/04/2017 171003 CalPERS 457 Plan 01-00-22908 Employee 457 contributions PE 9/23/17 1,116.77$               

10/05/2017 171004 Cal PERS 01-50-50461 October 2017 employee health insurance 13,243.04$             

10/06/2017 51949 ACWA/JPIA 01-52-52390 Liability insurance 10/1/17-9/30/18 206,449.47$           

10/06/2017 51950 Scott Alcantara 01-52-52408 Pesticide seminar expenses, accident report fee 60.00$                    

10/06/2017 51951 American Messaging 01-54-54251 Paging service 10/1/17-12/31/17 58.38$                    

10/06/2017 51952 AT&T Mobility 01-58-58251 Cell phone & tablet service 8/19/17-9/18/17 523.12$                  

10/06/2017 51953 C. Overaa & Co. 01-00-11204/2013-0135MRTP construction through 9/30/17 1,328,488.55$        

10/06/2017 51954 CDW Government, Inc. 01-58-58100 Cable manager, power strip 389.88$                  

10/06/2017 51955 Chadbourne Office Supply 01-50-50106 Paper, calendars, office supplies 908.79$                  

10/06/2017 51956 Dan's Electrical Supply 01-00-11202/2013-0135Electrical materials 105.59$                  

10/06/2017 51957 Dawson Oil Company 01-53-53260 Oil for MRTP pump 169.62$                  

10/06/2017 51958 Dish Network 01-50-50251 Satellite service, 10/8/17-11/7/17 91.18$                    

10/06/2017 51959 Fastenal Company 01-54-54270 Flat chisel 19.26$                    

10/06/2017 51960 Franklin Construction 01-00-11202/2017-0178Washed sand, pea gravel 1,069.31$               

10/06/2017 51961 Home Depot Credit Service 01-53-53260 Trash pump, landscape supplies 1,883.11$               

10/06/2017 51962 Hydrological Services America 07-64-64260 24 bit analog to sdi-12 converter 451.59$                  

10/06/2017 51963 K-Gas, Inc. 01-56-56100 Propane 14.80$                    

10/06/2017 51964 Knife River Construction 01-54-54104 Pea gravel 1,474.99$               

10/06/2017 51965 Mechanics Bank 01-00-11204/2013-0135Retention payment, consruction thru 9/30/17 69,920.45$             

10/06/2017 51966 Cory Nevers 07-63-63394 September 2017 health benefit reimbursement 40.00$                    

10/06/2017 51967 Normac Inc. 01-56-56370 Lawn irrigation valves 97.60$                    

10/06/2017 51968 Northern Calif. Gloves 01-53-53260 Hip boots 387.81$                  

10/06/2017 51969 Oroville Cable & Equipment Co. 01-56-56150 Hydraulic hoses, cam locks 96.70$                    

10/06/2017 51970 Oroville Ford 01-56-56150 Oil, oil filters 90.97$                    
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South Feather Water and Power Agency

Checks Paid, October, 2017

Date Check # Vendor Name Account Description Amount

10/06/2017 51971 Petty Cash Reimbursement 01-52-52408 Training supplies, office supplies, postage, safety bucks 105.29$                  

10/06/2017 51972 R&B Company 01-00-22300 Leak repair plug, distribution inventory 3,103.51$               

10/06/2017 51973 Recology Butte Colusa Counties 01-56-56250 September 2017 garbage service 695.57$                  

10/06/2017 51974 Dan Shipman 07-60-60394 September 2017 health benefit reimbursement 25.00$                    

10/06/2017 51975 Michael Stark 01-54-54394 September 2017 health benefit reimbursement 60.00$                    

10/06/2017 51976 David Thornton 01-55-55408 Backflow recertification reimbursement 375.00$                  

10/06/2017 51977 Vista Net, Inc. 01-00-11202/2017-0170Switch replacements, phone repairs, internet filtering 13,283.52$             

10/06/2017 51978 Wal-Mart Community 01-56-56370 Paper products, cleaning supplies 88.73$                    

10/06/2017 51979 William Wong 01-50-50394 September 2017 health benefit reimbursement 49.00$                    

10/06/2017 51980 J.W. Wood Co., Inc. 01-56-56370 Pressure regulator 93.59$                    

10/06/2017 51981 All Metals Pipe & Supply 07-64-64260 Steel channel, bolts, nuts, drill bits, cutting oil 465.69$                  

10/06/2017 51982 Allied Electronics, Inc. 07-68-68100 Cable ties, trigger torch 335.91$                  

10/06/2017 51983 Better Deal Exchange 07-63-63100 Wheel for dolly 11.57$                    

10/06/2017 51984 The Climate Registry 07-60-60501 Annual membership Sept 2017 to August 2018 750.00$                  

10/06/2017 51985 Comer's Print Shop 07-60-60106 Business cards 24.13$                    

10/06/2017 51986 Dish Network 07-60-60201 Satellite service, 10/8/17-11/7/17 47.53$                    

10/06/2017 51987 DMV Renewal 07-64-64501 Seaark boat tag renewal 36.00$                    

10/06/2017 51988 F. D. Thomas, Inc. 07-63-63201 FPH turbine shut-off valve paint 34,775.00$             

10/06/2017 51989 McMaster Carr Supply Co. 07-63-63270 Drive strap wrench, heavy duty wrench, taps 209.33$                  

10/06/2017 51990 Mobile Mini, LLC - CA 07-63-63171 Rental of office and storage units, KPH 347.55$                  

10/06/2017 51991 National Technology Transfer, Inc 07-62-62408 Arc flash electrical training 1,598.00$               

10/06/2017 51992 Newark Element14 07-63-63260 Resistor, FPH 286.10$                  

10/06/2017 51993 Northern Sierra Air Quality 07-64-64501 Plumas Co. Burn Permit, 11/2017-11/2018 68.34$                    

10/06/2017 51994 Orkin Pest Control 07-64-64201 Ground squirrel suppression, 9/2017 731.00$                  

10/06/2017 51995 Oroville Cable & Equipment Co. 07-66-66171 Tank rent for Sept 2017, work gloves, nitrogen 506.73$                  

10/06/2017 51996 Ramos Oil Co., Inc. 07-66-66160 Gas and diesel 3,699.64$               

10/06/2017 51997 Riebes Auto Parts 07-66-66150 Brake pads, control arms, air filter, sealant 279.25$                  

10/06/2017 51998 Marcus Teer 07-63-63408 OIT training expense reimbursements 2,720.65$               

10/06/2017 51999 Thomas Hydraulic & Hardware 07-63-63260 Parts to rebuild Ram to lift OCB at KPH 55.79$                    

10/13/2017 52000 All Metals Pipe & Supply 01-54-54104 Nuts and bolts 14.48$                    

10/13/2017 52001 Analytical Environmental Laboratories 01-53-53201 M1B and geosmin testing 420.00$                  

10/13/2017 52002 CDW Government, Inc. 01-58-58100 Replacement batteries, Adobe Acrobat 566.82$                  

10/13/2017 52003 Copy Center 01-53-53201 Shipping fees 116.10$                  

10/13/2017 52004 Del-Mar Equipment Rentals 01-54-54104 Concrete, top soil 311.37$                  

10/13/2017 52005 Home Depot Credit Service 07-64-64100 Roofing supplies, lumber, sawzall blades 1,065.89$               
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South Feather Water and Power Agency

Checks Paid, October, 2017

Date Check # Vendor Name Account Description Amount

10/13/2017 52006 Innovative Hydrology 07-64-64201 Professional services GOES trouble shooting 9/20/17 300.00$                  

10/13/2017 52007 Evan Larson 01-53-53394 September 2017 health benefit reimbursement 35.00$                    

10/13/2017 52008 Robert Major 01-53-53394 September 2017 health benefit reimbursement 35.00$                    

10/13/2017 52009 McMaster Carr Supply Co. 01-54-54104 24/7 chart recorder 582.45$                  

10/13/2017 52010 Northern Safety Co., Inc. 01-52-52102 Respirators, electrolyte drink mix 123.40$                  

10/13/2017 52011 P G & E - Oroville 01-54-54250 Service 8/2/17-9/24/17 10,141.10$             

10/13/2017 52012 Pace Supply Corp. 01-00-22300 Hydrant, distribution inventory 2,517.22$               

10/13/2017 52013 PBM Supply & Mfg., Inc. 01-56-56370 Teejet cap, tips, body 11.74$                    

10/13/2017 52014 Ramos Oil Co., Inc. 01-56-56160 Fuel and diesel, September 2017 deliveries 6,903.56$               

10/13/2017 52015 Riebes Auto Parts 01-56-56150 Battery, air filters, v-belt, towels, washer fluid 126.14$                  

10/13/2017 52016 John Shipman 01-53-53391 August and September 2017 health benefit reimbursement 70.00$                    

10/13/2017 52017 Sierra Chemical Co. 01-53-53102 MRTP supplies 88.72$                    

10/13/2017 52018 Vista Net, Inc. 01-00-11202/2017-0172Server, rack mounted, ethernet modules 17,441.69$             

10/13/2017 52019 Wal-Mart Community 01-53-53260 Paper products, cleaning supplies, office supplies 177.34$                  

10/13/2017 52020 Christine Hartman 01-00-22200 Refund check 200.00$                  

10/13/2017 52021 All Road Communications 07-65-65251 Satellite phone service, October 2017 65.93$                    

10/13/2017 52022 Alpine Portable Toilet Service 07-63-63171 Portable toilet rental 211.45$                  

10/13/2017 52023 Calif. Board of Equalization 01-53-53250 Electrical energy surcharge, 3rd Qtr 2017 34.20$                    

10/13/2017 52024 Copy Center 07-63-63201 Shipping fees, 10/4/17 32.47$                    

10/13/2017 52025 Graybar Electric Company, Inc. 01-61-61260 Shrink tube, shrink tape 1,561.21$               

10/13/2017 52026 Home Depot Credit Service 07-63-63270 Drill and mixers 286.29$                  

10/13/2017 52027 Oroville Cable & Equipment Co. 07-63-63100 Nitrogen 50.57$                    

10/13/2017 52028 Oroville Ford 07-66-66150 Brake kit 66.66$                    

10/13/2017 52029 P G & E - Oroville 07-63-63250 Electrical service 8/3/17-9/26/17 8,519.04$               

10/13/2017 52030 PME of Ohio, Inc. PME Babbitt Bearings 07-63-63201 Guide bearing rebabbitt 11,125.25$             

10/13/2017 52031 Ray's General Hardware 07-64-64260 Lumber, starting fluid 153.70$                  

10/13/2017 52032 Recology Butte Colusa Counties 07-66-66250 September 2017 garbage service 269.47$                  

10/13/2017 52033 SolarPanelStore.com 07-68-68100 Solar panel parts 489.36$                  

10/13/2017 52034 TJ/H2b Analytical Services, In 07-63-63201 Oil samples testing 670.00$                  

10/13/2017 52035 Western Area Power Administration 07-63-63408 Relaying for Operations Personnel class 2,500.00$               

10/20/2017 52036 A D P,  Inc. 01-50-50201 Payroll processing, Periods ending 9/23/17 & 10/7/17 1,150.67$               

10/20/2017 52037 ACWA-JPIA 01-50-50400 November 2017 employee vision and dental 8,798.56$               

10/20/2017 52038 ACWA-JPIA 01-50-50393 July-September 2017 workers compensation 52,685.64$             

10/20/2017 52039 AFLAC 01-00-22915 Employee supplemental insurance PE 10/7/17 & 10/21/17 1,111.14$               

10/20/2017 52040 Lincoln Financial Group 01-00-22908 Employee 457 contributions PE 10/7/17 1,582.31$               
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South Feather Water and Power Agency

Checks Paid, October, 2017

Date Check # Vendor Name Account Description Amount

10/20/2017 52041 MassMutual Financial Group 01-00-22908 Employee 457 contributions PE 10/7/17 100.00$                  

10/20/2017 52042 Nationwide Retirement 01-00-22908 Employee 457 contributions PE 10/7/17 407.90$                  

10/20/2017 52043 Vantage Transfer Agents - 303705 01-00-22908 Employee 457 contributions PE 10/7/17 2,930.90$               

10/20/2017 52044 Allied Electronics, Inc. 07-63-63100 Circuit breaker lock out devices 102.10$                  

10/20/2017 52045 Bank of America - Bank Card 07-62-62408 ARC flash lodging, caution tags, MFPA practice 723.36$                  

10/20/2017 52046 Home Depot Credit Service 07-66-66370 Lumber, bucket 794.62$                  

10/20/2017 52047 IMS 07-66-66201 Roofing components fabrication 643.50$                  

10/20/2017 52048 Metal Works Supply 07-64-64260 Culvertband with bolts 36.22$                    

10/20/2017 52049 Natomas Towing & Transport 07-66-66201 Towing service, boom truck 300.00$                  

10/20/2017 52050 Northern Calif. Gloves 07-63-63100 Employee coveralls 150.22$                  

10/20/2017 52051 Oroville Cable & Equipment Co. 07-62-62102 Safety glasses, nitrogen 171.98$                  

10/20/2017 52052 P G & E - Sacramento 07-63-63501 Gen interconnection agreement, Oct 2017 7,010.37$               

10/20/2017 52053 Recology Yuba-Sutter 07-65-65250 October 2017 garbage service, campgrounds 283.26$                  

10/20/2017 52054 Riebes Auto Parts 07-66-66150 Truck mirror, oil filter 80.89$                    

10/20/2017 52055 Tehama Tire Service, Inc. 07-66-66150 Tires for T-118, flat tire repair 1,135.14$               

10/20/2017 52056 Wal-Mart Community 07-63-63100 Paper products, paint supplies 82.66$                    

10/20/2017 52057 Western Renewable Energy Generation Inf. Sys. 07-63-63201 WREGIS for October 2017 26.14$                    

10/20/2017 52058 White Cap HDS Const. Supply 07-64-64260 Patching materials & supplies for LGV Dam spillway 3,133.03$               

10/20/2017 52059 Accela, Inc. #774375 01-55-55201 September 2017 web payments processing 1,362.00$               

10/20/2017 52060 Access Information Management 01-50-50201 September 2017 shredding service 92.05$                    

10/20/2017 52061 Acme Rigging and Supply 01-56-56150 Bucket teeth 281.56$                  

10/20/2017 52062 Acme Toilet Rentals, LLC 01-54-54170 Portable toilet rental 9/6/17-10/3/17 217.07$                  

10/20/2017 52063 AT&T 01-50-50251 Local calls 1010/17-11/9/17 2,958.88$               

10/20/2017 52064 AT&T 01-53-53251 Circuit billing 10/5/17-11/6/17 814.05$                  

10/20/2017 52065 AT&T Long Distance 07-60-60251 Service 8/24/17-9/24/17 105.73$                  

10/20/2017 52066 AT&T Long Distance 01-53-53251 Service 8/31/17-10/2/17 268.02$                  

10/20/2017 52067 Basic Laboratory 01-53-53201 Coliform & e.coli and NPDES testing 234.00$                  

10/20/2017 52068 Batteries Plus Bulbs 01-58-58100 Universal sliding charger 16.08$                    

10/20/2017 52069 Better Deal Exchange 01-00-11202/2017-0178PVC pipe, adapters, supplies, hardware, small tools 979.04$                  

10/20/2017 52070 Brower's Tow Service 01-56-56201 Towing services 9/19/17 and 9/28/17 295.00$                  

10/20/2017 52071 Butte Co. - Neal Road Landfill 01-56-56250 Fluorescent bulbs disposal 7.04$                      

10/20/2017 52072 Calif. Cooperative Snow Surveys 07-64-64408 Annual meeting registration 140.00$                  

10/20/2017 52073 CalPERS 01-50-50216 GASB 68 pension reports and schedules 700.00$                  

10/20/2017 52074 Leroy Christophersen 01-58-58394 September 2017 health benefit reimbursement 49.00$                    

10/20/2017 52075 Dawn Cook 01-56-56394 September 2017 health benefit reimbursement 140.00$                  
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South Feather Water and Power Agency

Checks Paid, October, 2017

Date Check # Vendor Name Account Description Amount

10/20/2017 52076 Dan's Electrical Supply 01-53-53260 2 barrell lugs, SOOW cord 105.82$                  

10/20/2017 52077 John Franklin 01-54-54408 D-3 renewal reimbursement 120.00$                  

10/20/2017 52078 Franklin Construction 01-00-11202/2017-0178Washed sand, aggregate base 1,107.56$               

10/20/2017 52079 Jane A. Frericks 01-52-52395 Plumbing damage repair, UB 6935 121.00$                  

10/20/2017 52080 Hach Co. 01-53-53260 MRTP supplies 968.69$                  

10/20/2017 52081 Home Depot Credit Service 01-54-54104 Water cooler, plumbing and cleaning supplies 248.68$                  

10/20/2017 52082 InfoSend, Inc. 01-50-50114 UB processing, Aug 2017 cycles 5-10, Sep 2017 cycles 1-10 5,018.80$               

10/20/2017 52083 Jackson's Glass 01-54-54104 Polishing head and compound 138.68$                  

10/20/2017 52084 Jennifer Lacey 01-55-55394 September 2017 health benefit reimbursement 60.00$                    

10/20/2017 52085 Lake Oroville Area PUD 01-53-53250 MRTP service 7/1/17-9/30/17 99.90$                    

10/20/2017 52086 Marathon Business Forms 01-50-50100 Laser checks 684.68$                  

10/20/2017 52087 Minasian, Meith, Soares 01-50-50208 September 2017 professional services 40,922.21$             

10/20/2017 52088 Mt. Shasta Spring Water 01-55-55102 Bottled water, Bangor fire/emergency relief 1,349.85$               

10/20/2017 52089 Oroville Ford 01-56-56150 Turn signal switch 121.44$                  

10/20/2017 52090 Oroville, City of 01-00-22907 September 2017 city utility tax 2,189.29$               

10/20/2017 52091 Pace Supply Corp. 01-00-22300 Compression coupler 268.77$                  

10/20/2017 52092 Powerplan - OIB 01-56-56150 Hydraulic cylinder kits 428.21$                  

10/20/2017 52093 Cheri Richter 01-50-50408 Educational reimbursement tuition and course materials 1,012.49$               

10/20/2017 52094 Riebes Auto Parts 01-56-56370 Lights 24.58$                    

10/20/2017 52095 SC-OR 01-53-53201 Lab analysis of TSS samples 30.00$                    

10/20/2017 52096 Ted Travis 01-54-54295 Employee work pants reimbursement 78.70$                    

10/20/2017 52097 U S A Blue Book 01-53-53260 Gloves, hand cleaner, ph supplies, string wound filter 350.30$                  

10/20/2017 52098 U.S. Bank 01-50-50408 Notary renewal, hoses and assemblies 957.28$                  

10/20/2017 171005 CalPERS 01-50-50413 Employee retirement contributions, PE 10/7/17 42,011.36$             

10/20/2017 171006 CalPERS 457 Plan 01-00-22908 Employee 457 contributions PE 10/7/17 600.00$                  

10/27/2017 52099 Adams Valves, Inc. 07-63-63201 FPH TSV seat inspection 5,800.00$               

10/27/2017 52100 Advanced Document Concepts 07-60-60380 Sept 2017 copier/printer maintenance 130.08$                  

10/27/2017 52101 All Metals Pipe & Supply 07-63-63260 Flat stainless steel 40.15$                    

10/27/2017 52102 AT&T 07-66-66251 Local calls 1010/17-11/9/17 2,295.18$               

10/27/2017 52103 Escheman Construction 07-66-66260 Base rock and concrete sand 585.00$                  

10/27/2017 52104 Feather River Electric Motors 07-63-63201 FPH cooling water pump #2 motor repair 1,611.34$               

10/27/2017 52105 HDR Engineering, Inc. 07-63-63201 Engineering services for KPH restoration, relicensing 3,895.59$               

10/27/2017 52106 K-Gas, Inc. 07-64-64250 Propane for Power Division 1,434.45$               

10/27/2017 52107 McMaster Carr Supply Co. 07-66-66270 Jointed arm indicator holder, variance indicator 421.46$                  

10/27/2017 52108 Mendes Supply Company 07-63-63100 Paper products 146.37$                  
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South Feather Water and Power Agency

Checks Paid, October, 2017

Date Check # Vendor Name Account Description Amount

10/27/2017 52109 Mobile Mini, LLC - CA 07-63-63171 Office and storage units rental 459.58$                  

10/27/2017 52110 Oroville Cable & Equipment Co. 07-66-66100 Grinding discs 39.90$                    

10/27/2017 52111 Powerplan - OIB 07-66-66150 Bucket teeth pins 49.10$                    

10/27/2017 52112 Ramos Oil Co., Inc. 07-66-66160 Gas and diesel, antifreeze 4,192.39$               

10/27/2017 52113 Riebes Auto Parts 07-66-66150 Tie rods, brake rotors 308.73$                  

10/27/2017 52114 SkyLine Scaffold, Inc. 07-63-63171 Covered scaffolding rental 320.00$                  

10/27/2017 52115 STAPLES CREDIT PLAN 07-60-60106 Copy paper, binders, ink cartridges, office supplies 581.85$                  

10/27/2017 52116 Talley Communications 07-68-68100 Antennas, 6 foot 2,143.03$               

10/27/2017 52117 TJ/H2b Analytical Services, In 07-63-63201 Oil samples testing 265.00$                  

10/27/2017 52118 United Rentals (North America), Inc. 07-64-64171 Air hammers rental 2,402.37$               

10/27/2017 52119 Wal-Mart Community 07-64-64100 Batteries, paper products, office supplies 122.64$                  

10/27/2017 52120 Advanced Document Concepts 01-50-50380 September 2017 copier/printer maintenance 325.07$                  

10/27/2017 52121 American Water Works Assoc. 01-50-50224 Membership dues, 1/1/18-12/31/18 2,172.00$               

10/27/2017 52122 AT&T 01-53-53251 MRTP internet connection 9/14/17-10/13/17 60.81$                    

10/27/2017 52123 Better Deal Exchange 01-53-53260 PVC pipe, adapters, cement, sawzall blades, valves 426.45$                  

10/27/2017 52124 CDW Government, Inc. 01-58-58100 Monitor, wireless headset 1,003.77$               

10/27/2017 52125 Environmental Resource Assoc. 01-53-53201 Potable water lab renewal 289.23$                  

10/27/2017 52126 Franklin Construction 01-54-54104 Washed sand and aggregate base 1,006.50$               

10/27/2017 52127 Larry Johnston 01-54-54295 Work pants reimbursement 82.55$                    

10/27/2017 52128 Knife River Construction 01-54-54104 Wet patch 1,193.00$               

10/27/2017 52129 Matco Tools 01-56-56274 Multimeter 115.54$                  

10/27/2017 52130 Northern Safety Co., Inc. 01-52-52102 Adjustable boot icetraction devices 90.63$                    

10/27/2017 52131 Orkin Pest Control 01-53-53201 October 2017 pest control services 82.00$                    

10/27/2017 52132 Oroville Ford 01-56-56150 Turn signal switch, brake pads 174.59$                  

10/27/2017 52133 Pace Supply Corp. 01-00-22300 Distribution inventory 1,024.72$               

10/27/2017 52134 Paramex Screening Services 07-62-62200 DOT random testing 253.00$                  

10/27/2017 52135 R&B Company 01-00-22300 Gate valve, tapping sleeve, distribution inventory 1,507.94$               

10/27/2017 52136 Riebes Auto Parts 01-56-56150 Wiper blades, light switch, oil filters 368.34$                  

10/27/2017 52137 Ryan Process, Inc. 01-53-53260 Jacobi Carbon GAC Trial skid rental 1,500.00$               

10/27/2017 52138 Springbrook Nat'l User Group 01-58-58224 Membership renewal 1/1/2018-12/31/2018 175.00$                  

10/27/2017 52139 Thomas Hydraulic & Hardware 01-56-56150 Hydraulic cylinder seals 21.50$                    

10/27/2017 52140 Wal-Mart Community 01-53-53260 Cleaning supplies, office supplies 150.07$                  

Total October, 2017 checks 2,185,194.15$    
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SOUTH FEATHER WATER AND POWER AGENCY

OCTOBER, 2017

PAYROLL STATE & FED TAXES 148,462.09$           
PAYROLL NET 294,797.73$           

TOTAL OCTOBER, 2017 443,259.82$           

CREDIT CARD DETAIL

OCTOBER 2017 PAYMENTS

Check # Date Description Amount

52045 10/20/2017 Elec Equip Maint book 73.80$                   

Arc flash elec safety class lodging 325.40$                 

Caution tags for PHs 324.16$                 

Total 723.36$                 

52098 10/20/2017 Hydrant to truck hose and 

    assembly 433.45$                 

Notary renewal 523.83$                 

Total 957.28$                 

PAYROLL
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SOUTH FEATHER WATER AND POWER AGENCY

Name or Company

Date Check # or Person Account Description Amount

10/11/2017 68042 Sierra Mountain Construction, Inc 06-00-11204/2010-0828 LCD claims 14-19 246,284.00

10/11/2017 68043 Sierra Mountain Construction, Inc 06-00-11204/2010-0828 LCD claims 7, 9, 24 179,740.00

10/20/2017 68044 Granite Construction 06-00-11204/2010-0828 LCD construction through 8/31/17 1,482,626.05

10/20/2017 68045 Minasian, Meith, Soares 06-00-11204/2010-0828 September 2017 professional services 15,428.00

10/20/2017 68046 P G & E - Sacramento 06-00-11204/2010-0828 Elec batch plant service 9/8-10/8/17 717.34

10/27/2017 68047 F. D. Thomas, Inc. 06-00-11204/2010-0828 LCD mid level outlet pipe recoat 35,065.00

10/27/2017 68048 Void Void Void 0.00

Total October, 2017 Power Division Checks 1,959,860.39$         

POWER DIVISION
Checks Paid,  October, 2017
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 SOUTH FEATHER WATER & POWER AGENCY 
  

 
  

 
 
 
 

  
 
 
 
TO: Board of Directors 
 
FROM: Steve Wong, Finance Division Manager 
 
DATE: November 21, 2017 
 
RE: General Information (regarding matters not scheduled on the agenda) 
 11/28/17 Board of Directors Meeting 
 
 
 
South Feather Relicensing Consulting Services 
HDR has submitted invoices for relicensing consulting services in the amounts of $979.97 and $1,438.44 for 
services rendered during the periods of September 3 through September 30, 2017 and October 1, 2017 
through October 28, 2017.  Including these payments, the total amount paid to HDR for these services is 
$5,214,312.  The budget balance remaining under Task Order 001, Management Plan Development, is 
$4,698. 
 
 
Water Rights 
Invoices from the State Water Resources Control Board for water rights fees for the period of 7/1/17-6/30/18, 
in the total amount of $84,561.91, have been received.  Consistent with the process followed in previous 
years, the invoices have been forwarded to legal counsel so that payment of the fees can be made under 
protest along with a petition for reconsideration.  The total sum the Agency has paid for these assessments 
(beginning July 1, 2003) is $859,212.19.  
 
 
Supplemental Appropriation/Budget Modification #6 
Supplemental Appropriation/Budget Modification #6 has been prepared for the acquisition of a new utility 
vehicle for use over snow.  This vehicle will be smaller and more agile than the existing Agency Snow Cat.  
Both tires and winter tracks can be used on the vehicle.  It will be used to access downstream sites, 
including the Lost Creek downstream FERC site (SF 13), the Miners Ranch Canal and various ditch 
systems within the Agency service area.  Batteries, supplies and tools will also be transported in the 
vehicle. 
 
A trailer and storage unit to be located at the Power Division headquarter facilities is also included in the 
budgeted amount. 
 
Funds are available from savings realized by not moving forward in 2017 with the SCADA replacement 
program (2016-0910).          



South Feather Water and Power Agency

Joint Facilities Operating Fund Financial Report

November 28, 2017 Board Meeting

2017

2014 2015 2016 2017 2017 ACTUAL

ACCOUNT DESCRIPTION ACTUAL ACTUAL ACTUAL BUDGET ESTIMATED THRU 10/31/17

REVENUE:
41150 Sale of Electricity 11,804,137 11,278,062 15,492,754 15,000,000 15,750,000 13,187,438

41502 Water Sales 315,744 7,431,740 335,678 0 0 0

42305 Current Service Charges 8,860 10,302 6,699 9,500 12,750 12,748

42331 Concession Income 23,967 20,602 30,625 30,000 30,293 30,293

49250 Interest Income 60,914 71,807 156,622 75,000 75,000 0

49321 State of CA, DWR 4,472 0 0 0 0 0

49405 Insurance Reimbursement 0 0 0 0 822,581 822,581

49521 JFOF FEMA 0 0 0 0 0 0

49929 Miscellaneous Income 6,896 10,894 2,621 2,400 1,000 509

Total Revenue 12,224,990 18,823,407 16,024,999 15,116,900 16,691,624 14,053,569

EXPENSES:
JFOF Administration, 7-60 1,315,181 980,303 1,193,988 1,342,400 1,113,300 749,109

JFOF Risk Management, 7-62 99,404 280,270 254,162 414,850 307,508 237,152

JFOF Power Plant Operations, 7-63 2,738,438 2,590,238 2,467,424 3,965,980 3,509,413 2,779,781

JFOF Water Collection, 7-64 570,026 605,995 757,582 4,511,500 3,110,897 2,429,594

JFOF Campgrounds, 7-65 167,748 81,639 84,343 119,680 110,255 85,938

JFOF Plant & Shop, 7-66 435,913 533,414 499,346 625,900 624,118 480,581

JFOF Regulatory Compliance, 7-67 403,007 506,420 477,188 876,150 565,471 389,795

JFOF Communications & IT, 7-68 239,653 269,937 328,540 302,250 302,431 211,439

TOTAL OPERATING EXPENSES 5,869,966 5,567,946 5,808,411 11,743,860 9,643,393 7,126,237

SUB-TOTAL, REVENUES OVER OPER EXP 6,355,024 13,255,461 10,216,588 3,373,040 7,048,231 6,927,332

Other Non-Operating Expenses:

North Yuba Water District (709,000) (709,000) (709,000) (709,000) (709,000) (354,500)

Interest Expense (26,291) (90,602) (76,200) 0 (25,000) 0

Captial Outlay
2014-0893 KPH TSV reinstallation 200,000 100,000 51,496

2015-0899 Ponderosa Dam low level valve operators 300,000 0 0

2015-0903 Forbestown HQ Radio upgrade 32,000 16,000 0

2016-0908 Update Preventative Maintenance server 10,000 5,000 1,103

2016-0909 Virtualization & offsite backup 22,000 22,000 18,904

2016-0910 SCADA replacement 145,000 0 0

2016-0915 Buoy Tender Barge 30,000 30,100 30,067

2016-0815 SFPP Vehicle Replacements, replace 2003 T-98 38,000 31,000 30,828

2016-0917 Station 7 Standby Generator 30,000 19,000 18,876

2016-0918 KPH Upper and Lower Seal Rings 15,000 0 0

2016-0815 SFPP Vehicle Replacements, replace 2007 T-108 38,000 35,000 34,501

2017-0920 JFOF PP-FPH-#2 Cooling Water Pump & Motor 14,000 14,000 1,611
2017-0921 JFOF PP-WPH-#1 Cooling Water Pump & Motor 18,000 0 0
2017-0922 JFOF PP-FPH PRV Rebuild for 2018 50,000 0 0
2017-0923 JFOF PP-Coating of Little Grass Valley Tainter Gate Mechanisms 100,000 75,000 70,267
2017-0924 JFOF PP-KPH PRV Rebuild 325,000 0 0
2017-0926 JFOF PP-FPH Wicket Rebuild for 2018 380,000 0 0
2015-64d / CapitalBangor Canal pipe and outlet works sealing project 6,000 0 0
2017-0927  JFOF WC-SCD-A/C unit & auxiliary equipment 8,900 5,000 3,424
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South Feather Water and Power Agency

Joint Facilities Operating Fund Financial Report

November 28, 2017 Board Meeting

2017

2014 2015 2016 2017 2017 ACTUAL

ACCOUNT DESCRIPTION ACTUAL ACTUAL ACTUAL BUDGET ESTIMATED THRU 10/31/17

CAPITAL OUTLAY (CON'T):

2017-64g JFOF WC-Station 4 Bridge Rating 15,000               0 0
2017-0929 JFOF WC-SCD-30KW Propane Generator 28,000 0 0
2017-64j JFOF WC-Station 7 Bridge design, repair & rating 0 0 0
2017-0930 JFOF CM-Strawberry Campground Picnic Tables and Fire Rings - Phase 1 of 3 15,000 14,500 14,420
2017-67g JFOF RC-700G Protection Relay for FPH 6,000 5,000 0
2017-0935 JFOF CO-Radio Engineering and Propogation Study 50,000 0 0
2017-0936 JFOF CO-Mobile Repeaters 25,000 5,000 4,701
2017-0171 JFOF CO-Firewall 4,000 3,000 0
2017-0174 JFOF CO-Sharepoint 10,000 8,000 0
2017-68h JFOF CO-Backup LAN Connection 15,000 0 0
2017-0937 LCD Fixed Cone Valve 225,000 12,500 12,005
2017-0938 JFOF WC-Oversnow vehicle 0 40,000 0

Total Capital Outlay (524,416) (716,977) (1,030,086) (2,154,900) (440,100) (292,203)

Transfers:

General Fund-Minimum Payment (709,000) (709,000) (709,000) (709,000) (709,000) (354,500)

General Fund-Relicensing (1,143,261) (1,143,261) (1,143,261) 0 0 0

General Fund-Overhead (590,304) (544,685) (559,350) (600,000) (549,067) (549,067)

Net NYWD, Capital Outlay and Transfers (3,702,272) (3,913,525) (4,226,897) (4,172,900) (2,432,167) (1,550,270)

NET REVENUE OVER EXPENSES 2,652,752 9,341,936 5,989,691 (799,860) 4,616,064 5,377,062

Beginning Balance 23,176,177 21,084,654 28,881,590 23,074,661 26,285,736 26,285,736

NYWD-Additional Payment (2,139,677) 0 0 (2,187,331) (2,214,644) (2,214,644)

General Fund-Additional Payment (2,139,677) 0 0 (2,187,331) (2,214,644) (2,214,644)

Loan Payable to PG&E (464,921) (1,125,000) (8,585,545) (6,000,000) (3,625,000) 0

Water Transfer Accomodation Fee to PG&E (420,000) 0 0 0 0

Ending Balance 21,084,654 28,881,590 26,285,736 11,900,139 22,847,512 27,233,510

NOTE:  Per NYWD agreement, 15% working capital reserve of $1,000,000, and $17,700,000 

contingency reserve is required.  Repayment to PG&E for loan for dam crest 

modification projects estimated to be $25,000,000 ($17,198,168 paid thru 12/31/2016).
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South Feather Water and Power Agency

General Fund Financial Report

November 28, 2017 Board Meeting

2017

2014 2015 2016 2017 2017 ACTUAL

ACCOUNT DESCRIPTION ACTUAL ACTUAL ACTUAL BUDGET ESTIMATED THRU 10/31/17

REVENUE:

Water Sales Rev

41100 Domestic Water 2,115,926 2,172,247 2,051,320 2,200,000 2,075,000 1,799,239

41400 Irrigation Water 233,370 242,306 227,744 245,000 224,000 204,126

Sub-Total Water Sales Rev 2,349,296 2,414,553 2,279,064 2,445,000 2,299,000 2,003,365

Power Revenue

41305 Sly Cr Pwr Generation 1,309,517 980,584 1,652,335 1,575,000 1,700,000 1,649,363

41306 Surplus Wtr 137,487 104,982 108,232 100,000 105,000 42,515

Sub-Total Power Rev 1,447,004 1,085,566 1,760,567 1,675,000 1,805,000 1,691,878

Water Serv Chgs

42301 Sundry Billing (Job Orders) 22,865 41,429 32,384 10,000 38,000 17,921

   Other Water Serv Charges 68,291 55,191 60,516 66,000 66,000 47,283

Sub-Total Water Serv Chgs 91,156 96,620 92,900 76,000 104,000 65,204

Non-Oper Revenue

49250 Interest Earnings 4,232 4,809 (15,420) 10,000 10,000 164,538

49311 Property Taxes 510,239 517,354 531,695 525,000 535,000 285,956

49405 ACWA/JPIA RPA 3,109 34,400 476 1,000 22,600 22,581

49625 Back Flow Installation 16,404 19,270 13,020 15,000 15,000 14,389

49630 Back Flow Inspection 97,886 106,460 111,858 110,000 112,000 96,281

  Other Non-Oper Rev 13,905 16,702 1,658 2,000 2,250 2,247

Sub-Total Non-Oper Rev 645,775 698,995 643,287 663,000 696,850 585,992

TOTAL GENERAL FUND REVENUE 4,533,231 4,295,734 4,775,818 4,859,000 4,904,850 4,346,439

EXPENSES:

General Admin, 1-50 1,519,477 1,500,151 1,462,204 1,348,630 1,315,600 991,028

Water Source, 1-51 12,976 13,213 13,582 13,600 13,852 13,852

Risk Management, 1-52 143,077 277,852 255,988 306,900 275,185 218,950

Water Treatment, 1-53 1,186,225 1,139,272 1,157,375 1,353,780 1,280,900 913,412

Transmission & Distribution, 1-54 1,850,481 1,855,039 1,891,721 2,166,100 2,174,500 1,624,171

Customer Accounts, 1-55 741,838 703,031 603,769 698,430 784,050 582,266

General Plant & Shop, 1-56 645,772 586,606 537,534 633,280 554,050 415,752

Sundry, 1-57 16,271 30,685 26,879 10,000 22,500 14,711

Information Systems, 1-58 335,737 318,679 329,786 409,930 390,600 282,262

Sly Creek Power Plant, 1-61 479,519 489,260 316,456 535,550 354,100 202,180

TOTAL OPERATING EXPENSES 6,931,373 6,913,788 6,595,294 7,476,200 7,165,337 5,258,584

SUB-TOTAL, REVENUES OVER OPER EXP (2,398,142) (2,618,054) (1,819,476) (2,617,200) (2,260,487) (912,145)
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South Feather Water and Power Agency

General Fund Financial Report

November 28, 2017 Board Meeting

2017

2014 2015 2016 2017 2017 ACTUAL

ACCOUNT DESCRIPTION ACTUAL ACTUAL ACTUAL BUDGET ESTIMATED THRU 10/31/17
Debt Service, 59-59

Supplies & Servces 0 0 0 3,000 1,000 0

Interest 75,789 67,679 48,372 633,174 874,725 616,796

Principal 298,280 309,904 317,914 410,000 250,000 250,000

Debt Service, 59-59 374,069 377,583 366,286 1,046,174 1,125,725 866,796

CAPITAL OUTLAY:

2012-0126 Shop HVAC 20,000 0 0

2014-0138 GP-Shop drill press 4,500 0 0

2015-0143 WT Telemetry upgrade 5,000 5,000 0

2015-0144 Lwr Forbestown Ditch Improvement 40,000 0 0

2016-0150 TD-North Ditch Lincoln bypass 40,000 0 0

2016-0151 TD-Dog Ranch Palermo 10,000 0 0

2016-0154 TD-Shotcrete Pinecrest 25,000 25,000 0

2016-0904 SPH penstock corrosion mitigation 200,000 0 0

2016-0905 SPH oil vapor recovery system 10,000 0 0

2017-0160 WT-Stand alone switch and backup plant control 5,500 0 0

2017-0161 WT-BTP disinfection byproduct compliance 60,000 0 0

2017-0162 WT-Computer monitors 4,000 0 0

2017-0163 WT-Hart 475 field communicator 7,000 0 0

2017-0164 TD-Replace Quad w/ trailer, Suzuki 8,500 8,340 8,340

2017-0056 TD-Vehicle replacement, 1 ton flat bed, 75,000 65,000 63,782

2017-0166 CA-Folder/Stuffer 4,500 4,000 3,963

2017-0056 TD-Vehicle replacement, Meter reader PU, 30,000 30,000 29,831

2017-0167 GP-Pipe locators 10,000 10,000 9,999

2017-0168 GP-Standby generator replacement 6,000 3,000 0

2017-0169 GP-Admin Offices parking lot paving and striping 15,000 0 0

2017-0170 Update Switches 15,000 11,000 10,670

2017-0171 Firewall 8,000 4,000 0

2017-0172 Two New VMWare Servers 20,000 20,000 17,377

2017-0174 Sharepoint 10,000 8,000 0

2017-0175 MRTP Offsite Storage 6,000 0 0

2017-0176 TD-Railroad/North Villa to Williams Palermo 160,000 19,000 18,506

2017-0177 Bobcat Trailer 9,500 9,036 9,036

2017-0178 Drobish Road, 6" steel 40,000 20,000 18,137

Total Capital Outlay 249,205 260,061 151,315 848,500 241,376 189,641

Transfers:

SFPP Jt Facil Oper Fd-Minimum Payment 709,000 709,000 709,000 709,000 709,000 354,500

SFPP Jt Facil Oper Fd-Additional Payment 2,139,677 0 0 2,214,600 2,214,644 2,214,644

SFPP Jt Facil Oper Fd-Relicensing 1,143,261 1,143,261 1,143,261 0 0 0

SFPP Jt Facil Oper Fd-Overhead 590,304 544,685 559,350 600,000 549,067 549,067

Retiree Benefit Trust Fund 0 0 0 0 0 0

Net Debt Service, Capital Outlay and Transfers 3,958,968 1,759,302 1,894,010 1,628,926 2,105,610 2,061,774

NET REVENUE OVER EXPENSES 1,560,826 (858,752) 74,534 (988,274) (154,877) 1,149,629

Beginning Balance 52,028 1,612,854 754,102 747,337 828,636 828,636

Ending Balance 1,612,854 754,102 828,636 (240,937) 673,759 1,978,265
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South Feather Water & Power Agency

Irrigation Water Accounting

For The Period Of 1/1/2017 - 10/31/2017

ACCT CODE DESCRIPTION REVENUE EXPENSES

2017-0504 Palermo Canal 80,124$               266,374$             

2017-0505 Bangor Canal 86,202$               175,052$             

2017-0506 Forbestown Canal 15,036$               136,963$             

2017-0507 Community Line 22,765$               18,458$               

Totals 204,127$             596,847$             

South Feather Water & Power Agency

System Capacity Fund Financial Report

November 28, 2017 Board Meeting

2017

2014 2015 2016 2017 2017 ACTUAL

ACCOUNT DESCRIPTION ACTUAL ACTUAL ACTUAL BUDGET ESTIMATED THRU 10/31/17

REVENUE:
42341 System Capacity Charges 28,561 31,051 63,925 35,000 15,000 12,977

49250 Interest Income 7,455 7,860 17,117 9,000 15,000 13,444

Total Revenue 36,016 38,911 81,042 44,000 30,000 26,421

CAPITAL OUTLAY:
2010-0105 Filters 0 0 0 0 0 0

2013-0135 MRTP Expansion/Improvement 4,151 360,925 7,008,353 20,000,000 18,100,000 13,730,421

2013-0136 MRTP Control System 123,301 5,064 0 0 0 0

Total Expenses 127,452 365,989 7,008,353 20,000,000 18,100,000 13,730,421

TRANSFERS

2016 Certificates of Participation 0 0 5,954,000 17,946,000 19,000,000 15,179,076

Net Revenue over Expenses (91,436) (327,078) (973,311) (2,010,000) 930,000 1,475,076

Beginning Balance 1,818,787 1,727,351 1,400,273 1,400,273 426,962 426,962

Ending Balance 1,727,351 1,400,273 426,962 (609,727) 1,356,962 1,902,038
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SOUTH FEATHER WATER AND POWER AGENCY

SCHEDULE OF CASH AND INVESTMENTS

October 31, 2017 

General Fund Cash and Savings Account 1,028,842$     

Power Division/PGE Account 167,103

LAIF 17,563,512

CalTrust 1,304,765

Five Star Bank 1,043,346

Fixed Income portfolio Rate Purch Date Purch Price Face Value Maturity Mkt Value Est Ann Income

Cash 46,301 -$                     

Capital One Bank CD 1.350% 11/19/2014 200,008 200,000 11/20/2017 200,024 2,700

Hanmi Bank CD 0.950% 12/29/2016 245,000 245,000 12/29/2017 244,956 2,328

Ally Bank CD 1.150% 1/28/2016 240,008 240,000 1/29/2018 240,106 2,760

State Bank of India CD 1.000% 2/27/2017 245,008 245,000 2/27/2018 244,833 2,450

United Bankers Bank CD 1.000% 2/29/2016 235,000 235,000 3/29/2018 235,021 2,350

Premier Business Bank CD 1.200% 9/24/2015 240,008 240,000 4/25/2018 240,250 2,880

Worlds Foremost Bank CD 1.100% 5/19/2016 100,000 100,000 5/18/2018 99,854 1,100

Worlds Foremost Bank CD 1.050% 5/19/2016 100,000 100,000 5/29/2018 99,841 1,050

Goldman Sachs CD 1.200% 5/29/2013 50,000 50,000 5/29/2018 49,937 600

Morgan Stanley Bank CD 1.300% 6/14/2017 245,000 245,000 6/14/2018 244,963 3,185

American Express Federal Savings CD 1.650% 7/8/2015 240,000 240,000 7/9/2018 240,250 3,960

American Express Centurion Bank CD 2.000% 7/28/2014 98,614 97,000 8/1/2018 97,467 1,940

Discover Bank CD 1.450% 8/2/2017 150,008 150,000 8/9/2018 150,086 2,175

Sallie Mae Bank CD 1.800% 9/10/2014 240,000 240,000 9/10/2018 240,763 4,320

Key Bank CD 1.350% 10/29/2015 240,000 240,000 10/29/2018 240,432 3,240

Merrick Bank CD 1.100% 11/16/2016 245,008 245,000 11/19/2018 243,920 2,695

BMW Bank North America CD 1.400% 12/23/2016 245,000 245,000 12/26/2018 244,532 3,430

Federal Farm Credit Bonds 1.270% 1/28/2016 250,000 250,000 1/28/2019 248,670 3,175

Goldman Sachs CD 1.650% 2/11/2015 150,000 150,000 2/11/2019 150,153 2,475

FNMA 1.250% 2/23/2017 99,901 100,000 2/26/2019 99,401 1,250

Community Bank of Texas CD 1.100% 3/16/2016 235,008 235,000 3/18/2019 233,430 2,585

Centrue Bank CD 1.100% 4/29/2016 240,008 240,000 4/29/2019 238,186 2,640

Peoples United Bank CD 1.600% 5/10/2017 240,000 240,000 5/10/2019 239,935 3,840

Wells Fargo Bank CD 1.350% 6/1/2016 245,000 245,000 6/17/2019 243,197 3,308

FNMA 1.125% 7/26/2016 247,000 247,000 7/26/2019 244,355 2,779

FNMA 1.100% 8/23/2016 250,000 250,221 8/23/2019 247,417 2,752

Everbank CD 1.250% 9/16/2016 228,000 228,000 9/16/2019 226,155 2,850

RFCSP 1.330% 11/15/2016 104,873 109,000 10/15/2019 105,322 1,450

Investors Bank CD 1.250% 11/28/2016 245,008 245,000 11/29/2019 242,587 3,063

First Merchants Bank CD 1.600% 12/30/2016 200,000 200,000 12/30/2019 199,342 3,200

First Bank PR Santurce CD 1.700% 1/13/2017 245,000 245,000 1/13/2020 244,659 4,165

Morton Community Bank CD 1.600% 4/13/2017 245,008 245,000 3/13/2020 243,836 3,920

Federal Farm Credit Bonds 1.580% 4/27/2017 250,292 250,000 4/27/2020 248,253 3,950

Synchrony Bank CD 1.900% 5/26/2017 245,000 245,000 5/26/2020 245,404 4,655

Stearns Bank CD 1.800% 6/23/2017 245,000 245,000 6/23/2020 244,532 4,410

Jacksonville Bank CD 1.800% 7/19/2017 245,008 245,000 7/15/2020 244,424 4,410

Luana Savings Bank CD 1.700% 8/11/2017 245,008 245,000 8/11/2020 243,628 4,165

Texas Exchange Bank CD 1.900% 8/31/2017 245,008 245,000 8/31/2020 244,848 4,655

Capital One Bank CD 1.950% 9/27/2017 245,000 245,000 9/28/2020 245,071 4,778

Total Fixed Income Portfolio 8,326,341 117,636$        

1.41%

TOTAL CASH & INVESTMENTS AT 10/31/2017 29,433,909$   

I certify that all investment actions have been made in full compliance with Policy #470- Investments, and that South Feather Water and Power

Agency will meet its expenditure obligations for the next six months.

Submitted by: Steve Wong, Finance Division Manager 11/21/17
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South Feather Water and Power Agency

Power Sold By Month
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South Feather Water and Power Agency

Cumulative Power Purchases

All Powerhouses
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 SOUTH FEATHER WATER & POWER AGENCY 
  

 
  

 
 
 
 

TO: Board of Directors 
 
FROM: Scott Alcantara, Risk Manager 
 
DATE: November 21, 2017 
 
RE: FEMA Public Assistance Funding Progress - Update  
 
January 3 – 12 Storm Damage Claims (FEMA-4301-DR-CA) and February 1 – 23 Storm Damage Claims 
(FEMA-4308-DR-CA) 
  
As of early November, 2017 The Agency has completed fourteen-storm damage related projects and 
submitted a request for FEMA public assistance for 9 locations/projects damaged during the January 3rd 
– 12th storm (FEMA-4301-DR-CA) and an additional 5 locations/projects damaged during the February 1st 
– 23rd storm event (FEMA-4308-DR-CA).  Reimbursement rates up to 93.75% (75% FEMA, 18.75% 
CalOES) of eligible cost. 
 
FEMA-4301-DR-CA January 3rd -12th 2017 
 

FEMA Work Order # Project Amount Requested Amount Approved 
BUSFB01 MRC Road – Sta. 5a $431,892.67  
BUSFB02 MRC Road – Sta. 5b $889,365.92  
BUSFB03 MRC Road – Sta. 5c $312,382.70  
BUSFB05 MRC Road Stabilization $36,382.70 $34,834.33 
BUSFA06 Miners Ranch Canal  

Culvert Repair 
$78,848.10  

BUSFA09 Miners Ranch Canal 
Debris Removal (Jan) 

$15,488.19  

BUSFA11 & BUSFA12 Woodleaf & Forbestown 
Powerhouse 

Emergency Dredging 
and Inspection 

$34,9994.35 $32,894.69 

BUSFC12 MRC Access Road 
Repair (20N99) 

$5,204.23  

 Total Cost Submitted  $2,119,558.86  
 
 
FEMA-4308-DR-CA February 1st -23rd 2017 
 



FEMA Work Order # Project Amount Requested Amount Approved 
BUSFF02 KPH Insurance 

Deductible 
$250,000 $234,375 

BUSFF03 Forbestown Ditch 
Repair 

$11,463.45  

BUSFA04 Miners Ranch Canal 
Debris Removal (Feb) 

$6,231.48  

BUSFD06 Forbestown Diversion 
Dam Lower Outlet Valve 

Repair 

$143,372.60  

BUSFD08 Buoy Replacement $15,272.99  

 Total Cost Submitted $426,341.00  

 
 
Cal-OES CDAA-2017-10 - Ponderosa Fire 
 

Cal-OES Work Order Project Amount Requested Amount Approved 
Item # 1 Microwave Repeater 

Repair 
$5,529.35  

 Total Cost Submitted $5,529.35  
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TO: Board of Directors 
 
FROM: Matt Colwell, Water Division Manager 
 
DATE: November 21, 2017 
 
RE: General Information (regarding matters not scheduled on the agenda) 
 11/28/17 Board of Directors Meeting 
 
Water Treatment Operations  
The total MRTP treated water production for the month of 
October totaled 186 million gallons which is 126 percent of 
average for the month (table at right).  The demand is 
artificially high due to plant water demands in the many 
aspects of facilities testing.  The chart at the end of this report 
provides a historical perspective of cumulative water demand 
and production and shows the 2017 January through October 
demand at 95% percent of recent average. 
 
 MRTP Improvement Project  

At this point with most of the large project components completed, the project is moving rapidly from 
task to task.  There is still a lot of work to be performed 
including start-up and testing of many components. At 
the time of producing this report, half of the adsorption 
clarifiers are online and being tested to automatically 
perform consistent with current plant process control 
algorithms which allow for the operators to monitor plant 
production from remote and not have to man the plant 
24 hours a day.  This is a very big step because it is 
somewhat unusual to have a high level of automation 
and control which incorporates the planning, 
construction, control and operation of all the components from 
raw water pumps to finish water to sludge waste production. 
The photo at right above shows the MRTP operators in the 
adsorption clarifiers pipe gallery learning the valves, motors, 
equipment, and operations from the Westec vendor.  The 
photo at right shows the MRTP crew learning the operations of 
the hazardous chlorine gas scrubber operations.  The new 
filters (photo on next page) are in the process of receiving new 
sand and anthracite filter media and currently being 

     Miners Ranch Production October 2017 

Total (MG) 186 (126% of Avg) 

High (MGD) 7.6 

Low (MGD) 3.2 

Avg. (MGD) 6.0 



backwashed and skimmed to capture undesirable particle fines.    
As a result of the many project 

technical issues being presented, the 
schedule for completion has slipped.  I 
anticipate that substantial completion 
milestone will be achieved by Dec 8th.  Minor 
projects like grading and paving will likely 
occur after that and with most everything 
buttoned up by mid-December.  

The project invoice from C. Overaa & 
Co. for October is $1.09 million and as of 
October 31, 2017 approximately $22.2 million 
of the Phase I and Phase II contracted work budgeted for $25.2 million have been expended.  Current 
financial projections are that the project is under budget approximately $700,000 with the cost savings 
shared between the Agency (70%) and the Overaa (30%).   

   
The Agency has entered into an agreement with CAL 

FIRE- Butte County Fire on the installation of 3 new fire 
hydrants on the distribution system.  It was estimated that 
each hydrant would cost approximately $8,000 and we settled 
on a maximum price not to exceed $21,000.  The photo at 
right shows the installation of a new hydrant on Mt Ida road.   
 
Irrigation System On October 16th in conjunction with 
North Yuba Water District, The upper Forbestown Ditch was 
shut off for the season so repairs could be made  
Forbestown Ditch    SF 14   =      0 cfs  

   NYWD   =      0 cfs  
           SFWPA @ WD 6   =      0 cfs   
Bangor Canal     SF 25  =      35.7 cfs  
Palermo Canal               SF30  =       0.0 cfs 
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TO: Board of Directors 
 
FROM: Dan Leon, Power Division Manager 
 
DATE: November 21, 2017 
 
RE: General Information (regarding matters not scheduled on agenda) 
 November 28, 2017 Board of Directors Meeting 
 
 
Operations 
 

The October 2017 Power Division Summary Report, reservoir storage graphs, and Sly Creek Powerhouse 
precipitation graph are attached.  The total precipitation measured this season at Sly Creek Powerhouse on 
November 21 is 16.7 inches.  The 2012-2016 average rainfall through October is 6.5 inches. The 
precipitation season ends on June 30, 2018. 
 

The following reservoir is spilling:  Ponderosa Reservoir.  The South Fork tunnel is open and the Slate 
Creek tunnel is closed. 
 

Powerhouse availability and performance for October 2017 is summarized in the table below: 
 

Powerhouse Capacity 
MW 

Availability 
Percent 

Generation Hrs. 
Full Load 

Generation Hrs. 
Partial Load 

Woodleaf 60.0 100 225 63.0 
Forbestown 37.5 100 192 97.0 
Kelly Ridge 11.0 0.0 0.0 0.0 
Sly Creek 13.0 82.6 0.0 251 

 
Maintenance 
 

Woodleaf Powerhouse 
 

• Powerhouse is operating at full capacity, with occasional derating due to high water levels 
in the tailrace, resulting from the accumulation of debris in the afterbay channel from winter 
storms. 

• Annual maintenance outage planned in 2018 has been cancelled, since maintenance was 
performed in September during the PG&E 115-kV Transmission Line maintenance outage. 

 

Forbestown Powerhouse 



 

• Powerhouse is operating at full capacity, with occasional derating due to high water levels 
in the tailrace, resulting from the accumulation of debris in the afterbay channel from winter 
storms. 

• Annual maintenance outage planned in 2018 has been cancelled, since maintenance was 
performed in September during the PG&E 115-kV Transmission Line maintenance outage. 

• Rebuild of Cooling Water Pump #2 is complete. 
 

Kelly Ridge Powerhouse 
 

• Powerhouse is offline. 
• Generator stator rewind, related electrical repairs, and inspections have begun in 

November.  Restoration to normal operation is scheduled for June 2018. 
• Rebuild of Sump Pump #1 is in process. 

 

Sly Creek Powerhouse 
 

• Powerhouse is derated to 11 MW to manage Lost Creek Reservoir (LCR) elevations and 
facilitate construction activities at the LCR Dam site. 

• Annual maintenance outage planned in 2018 has been cancelled, since maintenance was 
performed in September during the PG&E 115-kV Transmission Line maintenance outage. 

 

Outlying Stations 
 

• Perform seasonal inspections, maintenance, and cleaning on access roads, canals, 
tunnels, penstocks, buildings, and other structures. 

• Adjust minimum water flows at Diversion Dams for winter season. 
• Perform fabrication for installation of new outlet valve at Lost Creek Dam. 
• Replace damaged microwave dish covers at Forbestown Repeater site. 
• Repair and test stop log gate hoist controls at Sly Creek Powerhouse. 
• Repair hydraulic actuator lines for outlet valve at Slate Creek Diversion Dam. 

 
Regulatory Compliance 
 

FERC 
 

• The Part 12D reports are on schedule and will be sent out the week of November 27. 
There will be a change order for the additional labor to update and rewrite the SFPP 
PFMA’s, as well as adding the Spillway Assessment Report to the scope of work.   

• McMillen Jacobs and Agency staff completed their final detailed inspections of Little Grass 
Valley and Sly Creek Spillways. 

• The five-year Security Inspection by the FERC was completed on August 7 and formal 
comments are forthcoming. 

• Spillway assessment work continues in parallel with the Part 12d inspections. 
• Staff met with Jim Lynch of HDR who continued to assist with preparation for license 

implementation.  HDR is also developing environmental and recreational plans that the 
Agency will be required to execute within the first year of implementation.  Jim provides 
valuable continuity and expertise with preparation of the Agency’s license application and 
interpretation of new license requirements. 

• The FERC has assigned a new Inspection Engineer, Mr. Chu Wei, to the South Feather 



Power Project.  We look forward to working with him in this new role. 
 

DWR 
 

• Agency staff attended DWR’s annual EAP meeting where DWR summarized the activities 
at Oroville Dam spillway and discussed upcoming changes to their EAP. 

 

DSOD 
 

• Work continues on the spillway assessment Phase 1 with McMillen Jacobs. 
 

SWRCB 
 

• The SWRCB sent out a draft of the 401 permit for the new license, and the comment 
period is open until December 20.  This is the final approval needed for the new FERC 
license and the Project requirements to go into effect. 

 

NERC 
 

• NERC quarterly reporting complete. 
 

WECC 
 

• No new update. 
 

Recreation 
 

• No new update. 
 

Forest Service 
 

• Agency personnel have teamed with the Forest Service to develop a pre/post License 
Implementation schedule for completing capital improvement projects and annual 
maintenance requirements included in the new FERC license.   

• Agency staff met with Forest Service on October 23 for an initial meeting on the Forest 
Service’s business plan and proposal to operate the campgrounds at Little Grass Valley 
and Sly Creek Reservoirs under the new license.  Agency staff continues to work on a 
possible partnership with the Forest Service to operate the campgrounds. 

 
Projects 
 

Kelly Ridge Powerhouse Restoration to Operation 
The Agency has awarded the Generator Stator Rewind Contract, and the stator rewind and inspection work 
has begun this month.  Repairs and testing of the generator line circuit breaker were completed, and the 
replacement of the line potential transformer is under way.  The governor system will be repaired and 
tested, and the wicket gate bushings will be machined or replaced.  The Agency expects to return the 
generator to service in June 2018. 
 

Lost Creek Dam Liner Repair 
Repair of holes in the Carpi liner is scheduled for the end of the month.  The reservoir level is being 
dropped by approximately 9 feet to accommodate the repair work. 
 

MRC Station 5 Culvert Drain Cleanout and Repair 
Agency personnel installed a permanent drainage standpipe at the Station 5 culvert location.  Installation 
was completed safely, and the culvert drain system is now fully operational.  All tools and equipment have 



been removed from the worksite, and the canal is restored to normal operating condition.   
 
Personnel Updates 
 

• No new update. 
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POWER DIVISION MANAGER'S REPORT                

2017

Release to SFFR Release to SFFR Release to Release to 
Maximum Elevation 5,045.50 Feet 3,530.00 Feet Below LGV Below Diversions Lost Creek Slate Creek
End of Month 
Conditions

January 5,033.11 Feet 3,510.05 Feet 98.00 cfs 12.80 cfs 54.80 cfs 168.00 cfs

February 5,034.95 Feet 3,510.87 Feet 85.70 cfs 415.00 cfs 498.00 cfs 390.00 cfs

March 5,034.83 Feet 3,500.56 Feet 300.00 cfs 5.89 cfs 9.76 cfs 591.00 cfs

April 5,035.22 Feet 3,518.23 Feet 99.00 cfs 427.00 cfs 7.91 cfs 591.00 cfs

May 5,043.91 Feet 3,520.39 Feet 27.30 cfs 13.30 cfs 11.30 cfs 65.90 cfs

June 5,045.42 Feet 3,515.54 Feet 12.50 cfs 12.70 cfs 9.76 cfs 25.00 cfs

July 5,044.69 Feet 3,492.61 Feet 12.50 cfs 12.50 cfs 9.52 cfs 15.80 cfs

August 5,041.77 Feet 3,455.83 Feet 202.00 cfs 13.50 cfs 10.30 cfs 9.08 cfs

September 5,033.19 Feet 3,465.22 Feet 405.00 cfs 10.80 cfs 9.53 cfs 9.73 cfs

October 5,013.97 Feet 3,489.85 Feet 158.00 cfs 10.80 cfs 9.53 cfs 8.81 cfs

November Feet Feet cfs cfs cfs cfs

December Feet Feet cfs cfs cfs cfs

Forbestown

January 2,639.12 MWH 23,226.51 MWH 24,018.20 MWH 5,468.57 MWH $2,171,796.65
February 5,927.20 MWH 13,279.15 MWH 15,481.33 MWH 1,339.05 MWH $1,108,801.52
March 6,320.80 MWH 25,800.09 MWH 25,158.21 MWH 0.00 MWH $1,504,334.06
April 3,150.28 MWH 24,345.33 MWH 14,123.79 MWH 0.00 MWH $1,081,271.61
May 3,503.22 MWH 23,818.40 MWH 11,743.29 MWH 0.00 MWH $1,276,448.59
June 2,613.83 MWH 17,116.30 MWH 9,979.43 MWH 0.00 MWH $1,687,968.90
July 2,889.17 MWH 18,712.76 MWH 7,935.87 MWH 0.00 MWH $1,425,722.29
August 3,446.79 MWH 24,240.32 MWH 13,175.92 MWH 0.00 MWH $2,364,644.92
September 669.85 MWH 4,995.04 MWH 2,506.17 MWH 0.00 MWH $668,404.05
October 2,256.71 MWH 15,212.53 MWH 8,986.29 MWH 0.00 MWH $1,528,289.98
November MWH MWH MWH MWH

December MWH MWH MWH MWH

33,416.96 MWH 190,746.43 MWH 133,108.50 MWH 6,807.61 MWH $14,817,682.57

Powerhouse Operations

Woodleaf

SOUTH FEATHER WATER AND POWER
SOUTH FEATHER POWER PROJECT

Reservoir  and Stream Operations

STREAM RELEASES

Energy Revenue

Sly Creek
RESERVOIR ELEVATIONS

Little Grass Valley

Sly Creek Kelly Ridge

Restriction from 5047.00 
feet for PMF
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TO: Board of Directors 
 
FROM: Rath Moseley, General Manager 
 
DATE: November 15, 2017 
 
RE: General Information (regarding matters not scheduled on the agenda) 
 11/28/17 Board of Directors Meeting 
 
Lost Creek Project Phase II Update 
 

• Radial Concrete Crest Completed 
• Concrete facing pour to crest head 
• Vertical Bridge Deck Piers Poured 
• Winter Demobilization in Process 

 

 
 
  
 



 
 
 

                                                        

FY17 Gross Cost Savings
Engineering 

Change Orders
DSOD Change 
Requirements

FERC Change 
Requirements Agency

AECOM 
Invoiced Granite Invoiced

April 20,650,000.00$     168,103.98$  
May 20,445,000.00$ 205,000.00$                112,968.34$  

June 20,380,000.00$ 65,000.00$                 Scour Protection  

 $213,000.00 
LLO Fixed Cone 
Valve 109,240.28$  $481,569.00

July 20,335,000.00$ 45,000.00$                 Dam Facing Concrete  149,253.93$  $880,517.00
August 20,285,000.00$ 50,000.00$                Vertical Rebar  Dam Facing Concrete  $786,564.00

September 20,285,000.00$ TBD Backfill    In Evaluation 1,482,626.05$  
October 20,285,000.00$ TBD Retaining Wall    293,109.10$  $1,101,996.00

November 20,285,000.00$ TBD     2,255,020.00$  
December      

January       
February       

March    
Total      832,675.63$              6,988,292.05$              

       

               Cost Tracker



 
 

 
 



 
EAP Annual Orientation 
South Feather Water and Power Agency will be conducting a Federal Energy Regulatory Commission 
Emergency Action Plan annual orientation meeting with EAP book-holders on December 7, 2017. The 
purpose of this meeting is to ensure that emergency response agencies receive the latest EAP updates, 
review the EAP purpose and process, review emergency roles and responsibilities, and establish and 
strengthen cooperative relationships. 
  
Grant Opportunity Analysis 
 
Division 2 Palermo: Safe drinking water for a disadvantaged community  
 
Division 1 Bangor: Potable water improvement and expansion   
  
California Rural Water Association interviewed SFWPA on November 16th and began the documentation 
process for IRWM.  Integrated Regional Water Management (IRWM) is a collaborative effort to identify 
and implement water management solutions on a regional scale that increase regional self-reliance, 
reduce conflict, and manage water to concurrently achieve social, environmental, and economic objectives.  
 
Meeting scheduled for early December with North Star Engineering on state/ federal grant programs and 
Agency qualification requirements. 
 
No feedback from Grant Management Associates.   
 
December Board Meeting 
 
Reminder that the December 2017 Board Meeting will be the third Tuesday of the month (Dec. 18th) at 
2:00, SFWPA Board room.  
 
 
  

 
   

 
 
 
  
  

  
  
 
 
  
 
   
 
 
 
 
  



 
 

             
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  

 
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  

  

  
 
  
  



 
  

 
 
 
  
 
 
 
 
 
  
 
 
  
  
  
  
  
 
  
  
  
  
         
  
  
 
 
  
  
               
 
 
 
                                
  
      



HISTORY OF 
OROVILLE WYANDOTTE IRRIGATION DISTRICT/

SOUTH FEATHER WATER AND POWER AGENCY DIVISIONS

1919

1949
1919

2007

1989

2018

District formed & merged:
South Feather Land & Water Co.

Palermo Land & Water Co.

2003
2000

19981998

1949

1919

1919
Original District Boundary 

2017

Original 3 Member Board District Boundary Lines

Original 3 District Voter Precinct Boundary Lines

Amended District Boundary

5 Voter Precinct 
Boundary Lines

Letter Sent to Ron Fink 
Correcting Division 1 

Eastern Boundary

Board Minutes - Roger 
Baily Communicates to 

the Board that he 
looked at the “revised” 

map of Division 1

Board of Directors Division Map

OWID Renamed 
SFWPA

LAFCO District Boundary Map

Most Recent District Boundary 

Clarity On Division 
Boundaries

2013

SFWPA Division 
Boundary Map

* Blue Boxes NorthStar Engineering Performing Services

1949

5 Member Board 
Division Lines
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TO: Board of Directors 
 
FROM: Rath Moseley, General Manager 
 
DATE: November 14, 2017 
 
RE: CSEU Change Request Memorandum of Understanding –  
 Agenda Item for 11/28/17 Board of Directors Meeting 

 
Per the annual request and negotiation period between the Agency General Manager, Clerical and 
Support Staff Employees Unit and Board of directors on Article XVII – Holidays, the following change 
is being sought for approval. 
 
Current – Employees will be entitled to one floating holiday if the average amount of sick leave usage 
for CSEU members was not greater than 1.50 hours per employee per pay period in the prior 
calendar year. Evaluation of sick leave usage will not include sick leave used for long-term (greater 
than 10 days) illnesses, recuperation from accidental injuries or after major surgery. The floating 
holiday can be rolled from year to year with no cap on accrual. 
 
Requested -  Employees will be granted one day paid administrative leave annually. The leave shall 
be taken during the calendar year and may not be carried over or accrued to subsequent years. 
 

  
 
I am requesting the following action: 

 
“I move approval to remove section 17.2 of the Clerical and Support Staff 
Memorandum of Understanding “Floating Holiday” and replace with “One-day 
Administrative leave” which must be taken during the calendar year.” 
  



 

   
 MEMORANDUM OF UNDERSTANDING 
 
 
 between 
 
 
 SOUTH FEATHER WATER AND POWER AGENCY 
 
 
 
 
 
 
 
 
 and 
 
 The Members of 
 

the 
CLERICAL AND SUPPORT EMPLOYEES UNIT 

 
 

Effective: February 24, 2005 
Amended:  November 22, 2005 

December 18, 2007 
January 22, 2008 

July 22, 2008 
January 1, 2009 

December 22, 2009 
April 26, 2011 

May 22, 2012 for 2013 through 2016 
February 25, 2014 
January 1, 2017 
January 1, 2018 
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Article I – Statement of Purpose 
 
1.1. The South Feather Water and Power Agency, hereinafter referred to as “Agency”, is a public agency 

within the meaning of Section 3501 (c) of the Government code of the State of California. 
 
1.2. The Clerical and Support Employees Unit, hereafter the CSEU, is a designated unit of employees of 

the Agency with a community of interest including responsibility, expertise, working hours, conditions, 
and location within the Agency.  The employees within the CSEU are unrepresented, but Agency 
and the employees within CSEU wish to negotiate as a unit.   

 
1.3. Agency’s General Manager has met and conferred in good faith with the employees within the CSEU 

regarding wages, hours and other terms and conditions of employment and the parties have freely 
exchanged information, opinions, and proposals and have endeavored to reach agreement on 
matters within the scope of representation.   

 
 

 Article II - Employee Representation 
 

The Agency recognizes the employees' rights of self-representation as set forth in chapter 10, 
Division IV of Title 1 of the Government Code of the State of California.  To that end, the Board of Directors 
has appointed the General Manager to meet and confer with unit members on all matters of 
employer-employee relations, including but not limited to wages, hours and other terms and conditions of 
employment (Sections 3500 through 3509 of the Government Code and Section 923 of the Labor Code).   
 
 
 Article III - Preamble 
 
3.1 The parties acknowledge the provisions of Chapter 10 (Sections 3500 et. seq.) of Division 4 of Title 
1 of the Government Code of the State of California. 
 
3.2 It is the policy of Agency not to interfere with, intimidate, restrain, coerce or discriminate against any 
employee because of race, age, religious creed, sex, color, national origin, ancestry, physical disability, 
mental disability, medical condition, marital status, or sexual orientation.  
 
3.3 Agency is engaged in rendering public utility services to the public and Agency and employees of 
the CSEU recognize their mutual obligation for the continuous rendition and availability of uninterrupted 
services.   
 
 
 Article IV – Scope and Process of Self-Representation 
 
4.1 The scope of self-representation shall include all matters relating to employment conditions and 
employer-employee relations, including, but not limited to wages, hours, and other terms and conditions of 
employment.  Except, however, the scope of self-representation shall not include consideration of the merits, 
necessity, or organization of any service or activity provided by law or executive order.   
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4.2 Unit members may confer with each other on matters of employer-employee relations during normal 
business hours, but shall not interfere with the work of the Agency.  Permission for unit members to meet to 
discuss matters of employer-employee relations may be withheld by their supervisor if, in his/her sole 
discretion, continuation of their job duties is necessary for the safe and efficient operations of the Agency. 
 
4.3 Agency will not interfere with, intimidate, restrain, coerce or discriminate against any employee 
because of his/her participation in the meet-and-confer process. 
 
4.4 Any employee, at his/her request, will be permitted to consult with, and have present, a 
representative from the unit of the employee’s own choosing.  The foregoing will apply to cases such as 
disciplinary actions, formal investigations, hearing, etc. However, hearing will not be delayed due to an 
employee’s desire for a particular unit representative. An employee may choose to represent himself/herself 
at his/her own discretion  However, where such engagement with management of Agency affects issues 
falling within the scope of bargaining for other unit members, the other unit members should be informed and 
a unit representative should also be permitted to be present. 
 
4.5 Agency will permit a reasonable number of unit employees to be present at negotiations, and to 
bargain on behalf of the employees in the CSEU.  Such employees will receive regular compensation for any 
bargaining that takes place during normal business hours.  Agency will be represented by the General 
Manager, or designee, and the Personnel Subcommittee of Agency’s Board of Directors may also be present 
at its discretion. 
 
 
 Article V - Grievance Procedure 
 
5.1 A grievance is defined as a claim or dispute arising between an employee or employees and the 
Agency.  A grievance will include claims or disputes of employees regarding the interpretation or application 
of any of the terms and conditions of the Memorandum of Understanding and/or Agency rules and policies. 
A dispute over whether a particular claim of any employee or employees is subject to the grievance procedure 
shall be considered and resolved under the procedures established by this Article. 
 
5.2 Step I, Preliminary Informal Resolution.  Any employee who believes they have a grievance shall 
present the evidence thereof orally to their Division Manager at a meeting which may be attended by a unit 
representative of their choosing, within seven (7) calendar days after the employee knew, or reasonably 
should have known, of the circumstances which form the basis for the alleged grievance.  The Division 
Manager shall hold discussions and attempt to resolve the matter within five (5) calendar days after such 
presentation of such evidence.  It is the intent of this informal meeting that at least one personal conference 
be held between the employee and the Division Manager.   
 
5.3 Step II, General Manager.  If the grievance has not been resolved at Step I, the grievant must present 
their grievance in writing on a form provided by Agency to the General Manager within fourteen (14) calendar 
days after the occurrence of the act or omission giving rise to the grievance.  Attached hereto and made a 
part hereof is Exhibit "C", titled "Employee Grievance Form". 
 



 4 
 
 

(a) The Statement shall include the following: 
 

(1) A concise statement of the grievance including specific reference to any MOU 
provision, law, policy, rule, regulation, and/or instruction deemed to be violated, misapplied 
or misinterpreted; 

 
(2) The circumstances involved; 

 
(3) The decision rendered by the Division Manager at Step I; 

 
(4) The specific remedy sought. 

 
(b) The General Manager shall communicate his/her decision within seven (7) calendar days 
after receiving the grievance.  Decisions will be in writing setting forth the decision and the reasons 
therefore, and will be transmitted promptly to all parties in interest.  If the General Manager does not 
respond within the time limits, the grievant may appeal to the next step.  Time limits for appeal shall 
begin the day following the receipt of the written decision by the General Manager.  Within the above 
time limits, either party may request a personal conference with the other. 

 
5.4 Step III, Labor Committee.  In the event the grievant is not satisfied with the decision at Step II, the 
grievant may appeal the decision in writing on a form provided by the Agency (attached hereto and made a 
part hereof of as Exhibit C) to the Labor Committee within seven (7) calendar days.  The statement shall 
include a copy of the original grievance; a copy of the written decision by the General Manager; and a clear, 
concise statement of the reasons for the appeal to Step III. 
 

(a) Said Labor Committee shall be composed of: one member of the Agency's Board of 
Directors, the General Manager, the grievant, the grievant's Division Manager, and two other unit 
members chosen by the grievant.   

 
(1) The Labor Committee shall have the obligation and authority to obtain such factual 
information for its deliberations as is necessary and proper. 

 
(2) The Labor Committee has the authority to decide, and its decision is binding upon 
the Agency and grievant.  [Amended 2009] 

 
(3) The Division Manager and the grievant shall not participate in the vote on the 
decision. 

 
(4) To become binding, the decision vote shall be unanimous. 

 
(5) Any member of the Labor Committee, other than the grievant, may nominate an 
alternate, if unable to attend a particular Labor Committee meeting, by notice, prior to the 
meeting, to all members and the grievant.  Notice may be verbal.  Absence from a Labor 
Committee meeting by any member or alternate, shall not cancel any decision of those of 
the committee in attendance.  Attendance by the grievant is mandatory. 
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5.5 Step IV, Mediation. Mediation is a voluntary step in the grievance procedure. 
Upon failure of the Labor Committee to resolve the grievance, the grievant or grievant's representative may 
request mediation of the grievance. Such request shall be in writing within seven (7) calendar days after 
failure by the Labor Committee to resolve the grievance.  The Agency shall grant the request for mediation.  
A mediator shall be requested through the State Mediation and Conciliation Service.  Both parties shall 
cooperate in availability of a mediator in regard to location and time, etc. 
 
5.6 Step V, Boards of Directors.  Upon failure of the Labor Committee to resolve grievance, and failure 
of mediation to resolve the grievance if participation in mediation was voluntarily agreed to by both the 
grievant and the Agency, the grievant or grievant’s representative may file a letter with Agency requesting 
referral of the matter to the Board of Directors. The letter shall be filed within fourteen (14) calendar days 
after the decision by the Labor Committee or after conclusion of mediation proceedings if participation in 
mediation was voluntarily agreed to by both the grievant and the Agency. The Board of Directors will consider 
the grievance eat its next available regular monthly meeting.    
 
5.7 The time periods and limits stated above shall be consecutive.  
 
5.8 Where written notice is specified, such notice shall be sent by certified mail, return receipt requested. 
 
5.9 Nothing prevents a grievance from being withdrawn or settled at any time prior to any steps of this 
procedure. 
 
5.10 The purpose of this procedure is to expedite the process in a manner that will provide both the 
employee and the Agency with a satisfactory resolution to the problem in the shortest time span. 
 
5.11 A copy of all formal grievance decisions shall be placed in the employee's permanent personnel file. 
 

 
Article VI - Safety 

 
6.1 The Board of Directors desires to maintain a safe place of employment for Agency employees and 
to that end Agency management shall make all reasonable provisions necessary for the safety of employees 
in the performance of their work. 
 
6.2 Regular Safety meetings will be held as needed to make employees aware of job safety. 
 
6.3 In the event of an accident resulting in serious injury or death of an employee of the Agency, Agency 
will notify Union immediately in order that they may conduct an investigation of the accident. 
 
6.4 All employees not adhering to all Agency safety orders shall be subject to disciplinary action. 
 
6.5 A "Safety Dollar" award will be presented once a month to each employee who has not had any time 
lost to accidents in the preceding month.   
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6.6 Once a year the Agency will furnish a "Safety Dinner" for employees and their spouse/guest; during 
which the annual Safety Award will be presented.   
 
 

Article VII - Disability and Unemployment 
 
7.1 (a) Workers' Compensation:  Injuries or disabilities arising out of and in the course of 

employment with Agency are and will continue to be within the application of the Workers' 
Compensation and Insurance Chapters of the State Labor Code. 

 
 (b) When an employee is absent by reason of injury or illness arising out of and in the course 

of his/her employment with Agency that comes within the application of Workers' Compensation and 
Insurance chapters of the State Labor code, he/she shall be eligible for supplemental benefits for the 
duration of temporary disability.  Such benefits shall commence with the first workday of absence 
immediately following the day of injury or onset of illness.  The amount of the supplemental benefit 
payable for each day of absence shall be one hundred percent (100%) of an employee's basic 
compensation rate less the sum of any payments to which he/she may be entitled under the Worker' 
Compensation and Insurance Chapters of the State Labor Code and/or benefits for unemployment 
compensation disability benefits provided for in the California Unemployment Insurance Code.  Any 
supplemental benefits paid during the first week of disability shall be considered as a credit against 
disability compensation that may be retroactively due under the provisions of the Workers' 
Compensation and Insurance Chapters of the State Labor Code.  Supplemental benefits are payable 
from and only insofar as an employee has accrued sick leave credits as provided in Article 14. 

 
7.2 State Unemployment and Disability Insurance:  All Agency employees will continue to be covered by 
the California Unemployment Insurance Code. 
 
7.3 Social Security:  All Agency employees are and will continue to be covered by the United States 
Social Security Act. 
 
 
 Article VIII - Employee Status 
 
8.1 Employees will be designated as regular, probationary, or temporary depending upon the purpose 
for which they were hired and their length of continuous service with the Agency. 
 
8.2 A probationary employee is defined as an employee hired for a position that has been regularly 
established and is of indeterminate duration.  A probationary employee will receive not less than the minimum 
rate for the job and will be eligible for sick leave pay, holiday pay, vacation pay, insurance coverage or items 
of a similar nature as he/she becomes eligible, but will not be eligible for a leave of absence.  Upon 
satisfactory completion of twelve (12) months of continuous service with the Agency, a probationary 
employee will be given the status of a regular employee. 
 
8.3 A regular employee is defined as an employee who has completed his/her probationary period with 
the Agency. 
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8.4 A temporary employee is defined as an employee hired for occasional or seasonal work for a period 
not to exceed one hundred eighty (180) days.  Employees hired to replace a regular employee who is on a 
leave of absence shall be hired as temporary employees unless said leave of absence is in excess of 180 
days in which case it shall be filled by the bidding procedure specified in Article XII.  A temporary employee 
will receive not less than the hourly minimum rate for the job and holiday pay, but will not be eligible for 
holiday pay, vacation pay, or items of a similar nature, nor will he/she accrue seniority or leave-of-absence 
rights.  A temporary employee will be entitled to sick leave as provided in Labor Code sections 245, et seq., 
and set forth in Article 14. If a temporary employee is reclassified to probationary or regular status, he/she 
will be credited with all continuous service in determining eligibility for such benefits that may accrue to 
him/her in his/her new status.  
 
8.5 After meeting and conferring with unit members, Agency may, from time to time during the year, 
establish new and/or revise existing classifications and/or compensation as a result of changes in operations 
or requirements of the Agency in accordance with the "Meet and Confer Process" as provided in the 
Government Code of the State of California.   
 
 
 Article IX - Wages and Classifications  
 
9.1 Employees shall be paid the hourly compensation rate established for their classification. 
 
9.2 Wages shall be paid at biweekly intervals on Fridays for a 2-week payroll period ending not less than 
4, nor more than 10 days prior to the pay date, provided that if the regular pay date falls on a holiday, payment 
shall be made on the preceding workday. 
 
9.3 Attached hereto and made a part hereof is Exhibit “A”, "Compensation Rates", and Exhibit B,  
“Classification Specifications”. 
 
9.4 A list of the unit job classifications and respective wage ranges are attached hereto as Exhibits “A” 
and “B”, respectively.  The Board of Directors has approved the compensation rates, which will be adjusted 
each year as negotiated, but in no case shall fall below the ranges established each year.   
 
 
 Article X - Hours and Overtime 
 
10.1 All regular employees will receive full-time employment for each workweek employed, provided they 
report for duty and are capable of performing their work.  This is not to be interpreted that the Agency does 
not retain the right to lay off or release employees on account of lack of work or other valid reasons. 
 
10.2  Employees shall report for work at their regularly established work place. 
 
A workweek is defined to consist of seven (7) consecutive calendar days, Sunday through Saturday, and, 
except as otherwise provided herein, a basic workweek is defined to consist of five (5) workdays of eight (8) 
hours each. 
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(a) An employee may request a change of regular work hours to affect a “9-80s” schedule.  The 
employee’s division manager or the General Manager may approve the request if he/she believes 
the request can be accommodated without disrupting the efficient processing of Agency business 
and without leaving an inadequate number of personnel available at any time during normal business 
hours to respond to inquiries from customers and members of the public, as well as other Agency 
personnel.   The employee’s division manager or the General Manager has discretion to not only 
grant the request, but approve the requested schedule of at-work days.  The employee’s division 
manager or the General Manager also has discretion to modify the schedule in the future, or return 
the employee to a basic workweek if he/she determines that the 9-80s schedule is disrupting the 
efficient processing of Agency business or leaving an inadequate number of personnel available at 
any time during normal business hours to respond to inquiries from customers and members of the 
public, as well as other Agency personnel.   

 
10.4 Overtime is defined as: 

(a) time worked in excess of forty (40) hours in a workweek, 
(b) time worked in excess of eight (8) hours on a scheduled workday in a basic workweek, 
(c) time worked in excess of nine (9) hours on a scheduled workday in a 9-80s schedule, 
(d) time worked on a non-workday, 
(e) time worked outside of regular hours on a workday, and 
(f) time worked on a holiday. 

 
Overtime shall be computed to the nearest one-quarter (1/4) hour. 
 
10.5 (a) Overtime compensation shall be paid at a rate equivalent to one and one-half (1½) times the 

regular rate. 
 

(b) Time worked in excess of 16 consecutive hours and continuing until the employee is 
dismissed from such work shall be paid at the rate of two (2) times the employee's straight rate of 
pay; or, 

 
(c) If, following an employee's dismissal from work or on an employee's non-workday, the 
employee is called out for work, he/she shall be paid at two (2) times his/her straight rate of pay for 
work performed in the eight (8) hours preceding his/her next regular work hours. 

 
(d) Overtime compensation shall be paid at a rate equivalent to two (2) times the regular rate of 
pay for all overtime worked on Sundays and Holidays. 
 

 Article XI - Continuity 
 
11.1 Continuity is defined as total length of continuous service with the Agency.  An employee's continuity 
of service will be deemed to be broken by separation of employment by reason of: 
 

(a) Resignation, 
(b) Discharge for cause, 
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(c) Layoff for more than six (6) consecutive months, 
(d) Failure to return immediately on the expiration of a Leave of Absence, or acceptance of other 
employment while on leave, or 
(e) Absence without pay for two (2) days without notifying the Agency, without a leave of 

absence. 
(f) Absence without pay for three (3) days without notifying the Agency if the employee is unable 

to do so, without a leave of absence. 
 
Continuity of service will not be broken when an employee is: 
 

(a) Inducted, enlists, or is called to active duty in the Armed Forces of the United States, or 
service in the Merchant Marine, under any Act of Congress which provides that the employee is 
entitled to re-employment rights; 
(b) On duty with the National Guard; 
(c) Absent due to industrial injury; 
(d) On Agency-approved leave of absence; or, 
(e) Laid off for a period of less than six (6) consecutive months. 

 
11.2 Authority for Leave of Absence is as outlined in Article XIV. 
 
  

Article XII - Promotion and Transfer 
 
12.1 When new jobs or additional jobs are created, or vacancies other than temporary vacancies occur, 
which Agency intends to fill, Agency shall post vacancy notices on all bulletin boards.  Vacancy notices shall 
be posted for a period of seven (7) calendar days and shall set forth the date of posting, the classification, 
and location of the job, its duties, qualifications required, and the rate of pay.  Employees may submit 
applications for such vacancies to the office of the Agency’s General Manager.  Agency shall not consider 
any applications received more than seven (7) calendar days from the date of posting.  In filling jobs, Agency 
shall give preferential consideration to an employees' continuity of service with the Agency. 
 
12.2 In filling vacancies, the Agency will consider the applicant's knowledge, skill, efficiency, adaptability 
and the physical ability required for the job.  Agency need not consider the application of any employee who 
does not possess the knowledge, skill, efficiency, adaptability, and/or physical ability required for the job on 
which the application is made. 
 

(a) When an employee is temporarily required to fill a higher classification than his/her regular 
classification, he/she shall be paid for actual hours worked in the higher paid classification at a rate 
not less than the minimum rate established for the range of the higher classification, or an increase 
not less than 5% above his/her current rate of pay, whichever is greater, if the General Manager 
determines that the employee will be assuming the full responsibility of the higher classification.  This 
provision will not apply when employees work with an employee in a higher classification for cross-
training purposes, or when the employee is providing "relief" for an employee in a higher classification 
as specified in the relieving employee's classification specification.  

 



 10 
 
 

(b) When an employee is temporarily required to work in a classification lower than his/her 
regular classification, his/her rate of pay shall not be reduced. 

 
12.3 All positions filled by a promotion of an Agency employee shall be subject to a probationary period 
of twelve (12) months.  Any employee who the Agency determines cannot successfully perform the duties of 
the new position during the probation period will be returned to his/her former position held prior to the 
promotion. 
 
 
 Article XIII – Displacement and Layoff 
 
13.1 Should it become necessary for Agency to lay off regular employees, Agency will give regular 
employees involved as much notice as possible; but in no event will such employees receive less than two 
(2) weeks' notice prior to layoff.  Where probationary or temporary employees are to be laid off, no notice of 
layoff need be given. 
 
13.2 A regular employee whose job is being eliminated will be considered to displace an employee in a 
lower paid classification within the unit if the employee is qualified to perform the duties of the lower paid 
classification with consideration given to length of service with the Agency. 
 
 
 Article XIV - Leave Of Absence 
 
14.1 (a) An unpaid leave of absence of up to one year may be granted to regular employees for 

urgent and substantial reasons, providing satisfactory arrangements can be made to perform 
the employee's duties without undue interference with the normal routine of work.  Before a 
leave of absence may be granted, accumulated compensated leave and available leave 
afforded by the Family and Medical Act (FMLA) and the California Family Rights Act  

  (CFRA) must be taken first. 
 
 

(b) The FMLA and the CFRA provide employees a total of up to 12 concurrent weeks of leave 
in a 12-month period. When taking FMLA/CFRA leave for serious leave for serious personal 
health conditions, employees will be required to use sick leave first. If the purpose of the 
FMLA/CFRA leave is for any other approved purpose, employees will be required to use 
accrued vacation first and then accrued sick leave. FMLA/CFRA leave in  

 Excess of these accumulated compensated-leave hours will be treated as unpaid leave. 
 (c)  If an employee has been on leave for less than six months, is unable to return to work after 

exhausting compensated leave and FMLA/CFRA leave, an uncompensated leave of 
absence will be granted for up to 30 calendar days, with the total compensated and  

 uncompensated leave not to exceed 180 calendar days. 
 
14.2 A leave of absence will commence on and include the first workday on which the employee is absent 
and terminates on and includes the workday preceding the day the employee returns to work. 
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14.3 All applications for leave of absence shall be made in writing except when the employee is unable to 
do so.  The conditions under which an employee will be restored to employment on the termination of leave 
of absence shall be clearly stated by the Agency in conjunction with the granting of a leave of absence.  Upon 
an employee's return to work after a leave of absence, he/she will be reinstated to his/her former position 
and working conditions, except that if there has been a reduction of forces or his/her position has been 
eliminated during said leave, he/she will be returned to the position he/she would have been in had he/she 
not been on a leave of absence. Nothing in this section precludes an employee on a  
leave of absence from being subject to layoff. 
 
14.4 An employee's status as a regular employee will not be impaired by such leave of absence and 
his/her continuity will accrue.  No sick leave, vacation, or holidays will be earned during the leave of absence. 
 
14.5 If an employee fails to return immediately on the expiration if his/her leave of absence, or if he/she 
accepts other employment while on leave, he/she will thereby forfeit the leave of absence and terminate 
his/her employment with the Agency. 
 
14.6 Leaves of absence shall be granted under the authority of the General Manager. 
 
14.7 In the event of the death of the mother, father, step-mother, step-father, brother, sister, step-brother, 
step-sister, son, daughter, step-son, step-daughter, wife, husband, father-in-law, mother-in-law, 
daughter-in-law, son-in-law, grandfather, grandmother, grandchild, or any relative or ward residing in the 
same home as the employee, bereavement leave of three (3) days with pay may be taken. 
 
  

Article XV - Expenses 
 
15.1 Whenever an employee uses his/her personal vehicle for the Agency's convenience, he/she will be 
reimbursed therefore at the maximum IRS mileage-rate allowable. 
 
15.2 Under the direction of the General Manager, employees who are assigned to temporary work at such 
distance from their regular headquarters that it is impractical for them to return thereto each day, or to their 
regular place of abode, will be allowed actual personal expenses for board and lodging for the duration of 
such assignment, provided they board and lodge at places to be designated by the Agency.  The time spent 
by such employees in traveling to such temporary job at its beginning, to and from home on holidays and 
weekends, and from such temporary job at its conclusion and any reasonable expense incurred thereby will 
be paid by the Agency.  Employees attending schools, seminars, training, etc., shall have arrangements 
including fees, meals, lodging, travel, and miscellaneous expenses approved by the General Manager at the 
same time as attendance is approved. 
 
15.3 The Assistant Engineer will receive an annual allowance for work boots of $152.40.  This amount 
shall be adjusted annually based on the U.S. Department of Labor’s Consumer Price Index for All Urban 
Consumers (West – B/C) for the year ending November. 
 
 
 Article XVI - Sick Leave 
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16.1 Sick leave with pay shall be accumulated for each employee at the rate of one (1) day for each 
calendar month worked with accrual effective at the conclusion of each pay period. 
 
16.2 Management may require satisfactory evidence of sickness or disability before payment for sick 
leave will be made only after three (3) consecutive days of sick leave or based on a previous showing of sick 
leave abuses. 
 
16.3 If a holiday which an employee is entitled to have off with pay occurs on a workday during the time 
an employee is absent on sick leave he/she shall receive pay for the holiday as such, and it shall not be 
counted as a day of sick leave. 
 
16.4 Agency shall provide each employee with his/her sick leave balance each pay period. 
 
16.5 Upon separation from service Agency will pay for one-half (½) of all accumulated sick leave.  
Reimbursement of accumulated sick leave will not be paid when an employee is discharged for fault or 
disciplinary purposes.  In the event of layoff the Agency will pay for 100% of all accumulated sick leave at the 
then current rate of pay.  In the event of death 100% of all accumulated sick leave will be paid to the 
beneficiary.   
 
16.6 Any employee who in any calendar year uses four days or less of sick leave shall be entitled, at their 
option, to trade two (2) days of unused sick leave for one day of paid vacation, up to a maximum of four such 
additional days of vacation.  These days to be taken at a time that meets with the approval of their immediate 
supervisor. 
 
16.7 After an employee has accumulated more than thirty (30) days of sick leave, Agency shall pay, at 
the employee's option, for one-half (½) of accumulated sick leave beyond said thirty (30) days, up to a 
maximum of twelve (12) days in any calendar year at the current rate of pay. 
 
16.8 Each employee may use accrued sick leave, up to half the time accrued per calendar year, as kin-
care leave, to care for sick immediate family members.  Kin-care-leave time will not accumulate from year to 
year.  It is provided for those circumstances where the employee must take time off to care for a sick 
immediate family member, regardless of the seriousness of the illness.  Immediate family members covered 
include parents, children and spouses or domestic partners and are defined as follows: 
 

(a)  A “child” means a biological, adopted, or foster child, a stepchild, a legal ward, or a child for 
which an employee has accepted the duties and responsibilities of raising, such as where a 
grandmother raises her grandchild. 

 
(b) A “parent” means a biological, foster, or adoptive parent, a stepparent, or a legal guardian.  
Mothers-in-law, fathers-in-law, and grandparents are considered “parents” for purposes of this  
provision. 

 
Employees should notify their supervisor to the extent feasible in order to avoid disruptions in work schedule 
as a result of use of kin care time. 
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 Article XVII - Holidays 
 
17.1 Regular employees, except as otherwise provided herein, will be entitled to the following holidays off 
with pay when they fall on a workday in the basic workweek: 
 

New Year’s Eve   New Year's Day 
Martin Luther King Jr. Day  President's Day 
Memorial Day   Independence Day 
Labor Day    Veteran’s Day 
Thanksgiving Day   Day After Thanksgiving 
Christmas Eve   Christmas Day 
Employee’s Birthday 

  
(a) The employee's Birthday Holiday may be taken on any workday approved by the immediate 
supervisor. 

 
17.2 Employees will be granted one day paid administrative leave annually. The leave shall be taken 
during the calendar year and may not be carried over or accrued to subsequent years.  

  
17.3 When any of the above holidays fall on a Sunday, the Monday following will be observed as the 
holiday. If it falls on Saturday, the previous Friday will be observed as the holiday. 
 
17.4 When any of the above holidays fall on a non-workday, either a workday in conjunction with the 
holiday or a workday in conjunction with the employee's vacation will be observed as the holiday.  The 
foregoing selection to be at the option of the employee, subject to his/her immediate supervisor's approval. 
 
17.5 If an employee is absent from work on either the workday prior to the holiday or the workday following 
the holiday, without permission or a bona fide reason, he/she will not receive pay for the holiday. 
 
17.6 Notwithstanding the foregoing, employees may be scheduled to work on holidays, in which event 
any such employee will, in addition to his/her holiday pay, be compensated therefore at the overtime rate of 
pay for all time worked on such days.  The maximum combination of pay shall not exceed three (3) times the 
base rate in any event. 
 
17.7 In addition to the holidays listed above all regular employees, except for the Administrative Assistant, 
are entitled to two days annually of personal necessity leave. 
 

(a) Personal necessity leave may be taken at each employee’s discretion, subject to prior 
approval of their immediate supervisor.  Approval may be withheld if the employee’s absence from 
work on the day requested significantly impairs work production or the provision of service.  Unused 
personal necessity leave may not be accumulated for use subsequent to the year in which it is 
earned.  Also, upon separation from Agency employment, employees will not be compensated for 
unused personal necessity leave.  
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17.8 Whenever a “9-80s” schedule is in effect in accordance with Article 10.3(a), holidays will be counted 
as a nine-hour day when they fall on a day that an employee was scheduled to work a nine-hour day.   
 
  

Article XVIII - Vacations 
 
18.1 Employees may take vacation as it accrues (accrual is effective at the conclusion of each pay period 
), with the approval of their immediate supervisor. Vacation accrues monthly at a rate of: 
 
 

(a) 3.077 hours/pay period for 10 days vacation; 
4.615 hours/pay period for 15 days vacation; 
6.154 hours/pay period for 20 days vacation; and, 
7.692 hours/pay period for 25 days vacation.   
 

(b) Accrual of vacation for all employees will be as follows.  [Amended 2009] 
 

(1) From employment and on each anniversary date thereafter through three (3) years 
of continuity, ten (10) days of vacation with pay will accrue. 

 
(2) After completing three (3) years of Agency continuity and on each anniversary date 
thereafter through twelve (12) years of continuity, fifteen (15) days of vacation with pay will 
accrue. 

 
(3) After completing twelve (12) years of Agency continuity and on each anniversary 
date thereafter through twenty-two (22) years of continuity, twenty (20) days of vacation with 
pay will accrue. 

 
(4) After attaining twenty-two (22) years of Agency continuity and on each anniversary 
date thereafter, twenty-five (25) days of vacation with pay will accrue. 

 
18.2 Vacations may be scheduled throughout the year as time is accrued.  Employees with greater 
continuity will be given preference over those with less continuity in the selection of a vacation period. 
 
18.3 The Agency will not require an employee to take his/her vacation in lieu of sick leave or leave of 
absence on account of illness. 
 
18.4 If a holiday which an employee is entitled to have off with pay occurs on a workday during the 
employee's vacation period, such employee will be entitled to an additional day of vacation and will be 
compensated for same. 
 
18.5 A maximum of 24-months' vacation allowance may be carried by an employee. Vacation allowance 
stops accruing when this limit is reached; and begins again when the allowance drops below the 24-month 
maximum.  Accrual beyond the maximum may be arranged only with prior written approval of the General 
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Manager.  Vacation accumulation may be allowed in unusual circumstances such as urgent or substantial 
personal reasons, extended trips, illnesses, disabilities, etc.  All requests shall be made 3 months in advance 
of the employee's reaching the maximum. 
 
18.6 Employees whose employment with the Agency is terminated for any reason will, at the time of 
termination, receive any unused vacation earned. 
 
18.7 On January 1 of the fifth (5th) calendar year following their date of employment, and on January 1 of 
each fifth (5th) calendar year thereafter, Agency shall grant each employee a quinary-bonus vacation of five 
(5) work days with pay.  A quinary-bonus vacation shall be in addition to the annual vacation set forth in 
section 18.1, above.  Each year in which a quinary-bonus vacation is granted shall be referred to, herein, as 
a "quinary-bonus year." 
 

(a) The five (5) days of quinary bonus vacation shall not accrue to the employee's vacation 
accumulation for the purpose of determining the maximum vacation entitlement (as discussed in 
Section 18.5 hereof) during the quinary bonus year.  However, any quinary bonus vacation not used 
during the quinary bonus year shall accrue to the employee's vacation accumulation on January 1 of 
the year following the quinary bonus year.   

 
 
 Article XIX - Miscellaneous 
 
19.1 A regular or probationary employee who is summoned for jury duty and is thus unable to perform 
his/her regular duties will be paid for the time lost at his/her regular rate of pay.  All fees received for jury 
service shall be deducted from the employees' regular rate of pay. 
 
 

Article XX - Employee Benefit Program 
 
20.1 Defined contribution retirement programs (i.e., 401a and 457 deferred compensation plans) and a 

defined benefit retirement program (i.e., PERS) have been established by the Agency for all 
employees. Agency shall make no contribution to any retirement plan other than the PERS Plan. The 
employee’s share of the PERS contract payment shall be the percentage (8% as of January 1, 2017) 
of each employee’s reportable compensation as defined in the Public Employee Retirement Law 
(Government Code §20636 with Agency responsible for the balance as calculated by PERS.  In 
addition to their PERS payment, each employee may make additional contributions to available 
deferred compensation plans.   

 
20.2 (a) Agency will provide Medical Insurance coverage through the State of California Public 

Employees Retirement System (PERS) Medical Plan.  Agency will contribute to the health benefit 
plan premium for each employee and their eligible dependents an amount equal to the average of 
the premiums of all the PERS plans available - excluding the plan with the lowest premium and the 
plan with the highest premium - in any given year. 
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 (b) Where it is assured by the attending physician that the duration of an illness or disability will 
require the employee's absence from work in excess of ninety (90) calendar days, the Agency will, 
at its expense, pay the employee's required medical insurance premiums (including his/her 
dependents' coverage) for a period not to exceed six (6) months. 
 

20.3 Vision and Dental insurance will be provided to the employees, their spouses, and dependents at no 
cost. 
 
20.4 (a) Agency will provide for retirees and their dependents the same medical, dental and vision 

insurance coverage that is provided for active employees.  Dependents of retirees will 
  Continue to receive the coverage even after the death of the retiree. Agency-contributions 

for retirees’ health-benefit plan-premiums is 100% of the maximum contribution for active 
employees.  Annual increases will be applicable on January 1st of each year consistent  

  with the requirements of the dental, vision and health insurance providers. 
 (b) Agency will provide the same medical, dental and vision insurance coverage, as is provided 

for active employees, for dependents of employees who died while actively  
  employed by the Agency and were 55 years of age or older at the time of their death.  
 

(c) To qualify as a retiree from the Agency for coverage in the PERS Health Plan and dental 
and vision plans, the employee has to meet the following criteria: 

 
(1) Terminate his/her employment with the Agency with a minimum age of 55 years. 

 
(2) Notify Agency within 120 days of his/her desire to be covered by the PERS Health 
Plan. 

 
(3) All employees must have 10 years of employment with the Agency. 

 
20.5 Employees retiring for health reasons, and are eligible for social security benefits, are exempt from 
the requirements of section 20.4 (b) 1 through 3. 
 
20.6 Employees presently covered by the Agency’s health insurance plan are eligible under COBRA to 
participate in the PERS Health Plan as retirees. 
 
20.7 The “OWIDeas in Action” program is available to any employee, whereby they could be awarded 
monetary remuneration for any suggestion which would save money for the Agency; as outlined in General 
Policy #550. 
 
20.8 Employees who participate in a verifiable exercise regimen at a physical-fitness facility within Butte 
County will be reimbursed for their individual monthly membership expense up to a maximum of $60 per 
month. 
 
20.9 The Agency shall provide to each regular employee a life insurance policy of $30,000, together with 
life insurance coverage for each employee’s spouse and dependents in the amount of $3,000 per person. 
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20.10 Agency will grant each employee up to $50/month to be applied to his/her premium for long-term 
disability insurance.  
 
  

Article XXI - Merit System 
 
21.1 The General Manager, at his discretion, may initiate a merit increase to deserving employees.  Unit 
members may also recommend to the General Manager employees whom they consider deserving of a merit 
increase due to, but not limited to, an increase in job responsibilities, additional education to improve 
performance, or significant improvement to the Agency's operations beyond their job classification. 
 

(a) Performance evaluations of employees shall be conducted annually by their supervisor on 
or about their employment anniversary date.  If a merit increase is warranted, the General Manager 
shall have the prerogative to increase an individual's compensation rate within the range specified. 

 
 

Article XXII – Accrual of Compensating Time  
 
22.1 Employees may have the opportunity to be paid for overtime worked, in accordance with Article VIII, 
or in lieu of extra compensation, may choose compensating time off.  Compensating time off must be taken 
no later than the following pay period. 
 
 

Article XXIII – Disciplinary Process  
 
23.1 The General Manager may discipline any employee for just cause.  The following measures are part 
of the disciplinary process: warning, reprimand, suspension with or without pay, dismissal, demotion, or 
reduction in pay. 
 
23.2 Grounds for Discipline: 
 

(a) Discourteous treatment of the public or fellow employees. 
 

(b) Drinking of intoxicating beverages or use of controlled substances on the job, or arriving on 
the job under the influence of such controlled substances. 

 
(c) Habitual absence or tardiness. 

 
(d) Abuse of sick leave. 

 
(e) Disorderly conduct. 

 
(f) Incompetence or inefficiency. 

 
(g) Being wasteful of material, property, or working time. 
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(h) Violations of any lawful or reasonable regulation or order made or given by an employee's 
supervisor. 
 
(i) Insubordination. 

 
(j) Neglect of duty. 

 
(k) Dishonesty. 

 
(1) Misuse of Agency property. 

 
(m) Willful disobedience. 

 
(n) Conduct unbecoming an Agency employee. 

 
23.3 All acts of discipline will be accompanied by a letter of warning to the employee stating the reasons 
and grounds for such discipline.  The employee must acknowledge receipt of the warning by signing the letter 
at the time of presentation; this signature signifies only receipt of the document, not necessarily agreement 
to the contents.  The employee may, before the conclusion of seven (7) calendar days, respond in writing to 
the contents of the letter of warning. 
 
23.4 All negative evaluations or letters of warning shall remain part of the employee's personnel file.  
Negative evaluations shall not be used by the General Manager in decisions to dismiss if the performance 
has improved. 
 
23.5 Any disciplinary action which may result in suspension without pay shall be set forth in writing to the 
employee at least seven (7) calendar days before the proposed effective date or dates.  This notice shall be 
prepared by the General Manager and shall contain the following: 
 

(a) A description of the proposed action and its effective date or dates, and the ordinance, 
regulation, or rule violated. 

 
(b) A statement of the acts or omissions upon which the action is based. 

 
(c) A statement that a copy of the material upon which the action is based is attached or 
available for inspection upon request. 

 
(d) A statement advising the employee of the right to request a "Skelly" hearing, and of the right 
to be represented by a unit representative or, at the employee’s expense, an attorney or other 
qualified professional.   

 
(e) A date by which time the employee must respond in writing if they wish to contest the action. 
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23.6 All notices of proposed action shall be personally served, or if personal service is not possible, then 
by certified mail, return receipt requested, to the last known address of the employee. 

 
 

Article XXIV - Terms 
 
24.1 This MOU shall remain in full force and effect until changed by mutual agreement between Agency 
and unit members in accordance with the provisions of the Government Code of the State of California.   
 
24.2 Requests by unit members for amendments and/or augmentations will be limited to one item 
annually, in addition to any request for additional compensation (cost or standard of living adjustment, 
Bonus, etc.), and shall be submitted in writing during the period of September 1 to October 1 of any new year. 
 
24.3 Any provision of this MOU which may be in conflict with any Federal or State law, regulation, or 
executive order shall be suspended and inoperative to the extent of and for the duration of such conflict. 
 
24.4 In the event any provision of this MOU is suspended or declared inoperative by reason of the 
operation of this section, the parties shall meet and confer within thirty (30) calendar days to negotiate a 
substitute provision that will, as early as possible, reflect the intent of the suspended clause in a lawful 
manner. 
 
24.5 (a) Agency and unit members acknowledge that, during the negotiations that resulted in this 

MOU, Agency and unit members had the unlimited right and opportunity to make proposals regarding 
any matter not removed by law from the meet and confer or consultation arena, and that 
understandings and agreements arrived at by Agency and unit members after the exercise of such 
right and opportunity are set forth in this MOU.  Therefore, Agency and unit members, for the duration 
of this MOU and subject to the exceptions contained herein, each waives the right, and each agrees 
that the other shall not be obligated, to meet and confer with respect to any subject or matter referred 
to or covered in this MOU.   

 
 (b) If, during the term of this MOU, Agency or unit members desire to meet and confer or consult 

in good faith with respect to any matter not specifically referred to or covered in this MOU, Agency 
and unit members agree to abide by the Meyers-Milias-Brown Act regarding the obligation to meet 
and confer in good faith.   

 
 

Article XXV - Management Rights 
 
 Management of the Agency and its business, and the direction of its working forces are vested 
exclusively in Agency, and this includes, but is not limited to the following:  to direct and supervise the work 
of its employees; to hire, promote, demote, transfer, suspend, and discipline or discharge employees for just 
cause; to plan, direct and control operations; to lay off employees because of lack of work or for other 
legitimate reasons; to introduce new or improved methods or facilities; except to the extent that all of the 
foregoing shall be subject to the provisions of this MOU or letters of agreement clarifying or interpreting this 
MOU, as well as Government Code §3500, et seq (Meyers-Milias-Brown Act). 
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WHEREFORE, in conclusion of negotiation for 2017, this Memorandum of Understanding has been 
amended by the parties hereto, effective the1st day of January 2017 for the term of January 1, 2017 through 
December 31, 2019.  Thereafter, this MOU will remain in full force and effect from year to year unless notice 
is provided by either Party to the other no more than 180 days and no less than 60 days prior to the above 
date of expiration. 
 
Designated Representative of   Clerical and Support Employees Unit 
the South Feather Water and Power Agency:  
 
            
Rath T. Moseley, General Manager  Leroy Christophersen, Info. Systems Spec. 
 
            
      Cynthia Griffin, Account Technician  
 
 
            
      Cheri Richter, Accounting Specialist 
 
 
            
      Heather Benedict Account Technician 
 
 
            
      Jennifer Lacey, Account Technician 
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EXHIBIT "A" – C.S.E.U. COMPENSATION RATES 
     

Position  Start Top Year 
Account Technician I A-1a $    16.96 $    25.12 2016 

  $    18.15 $    26.88 2017 
  $    18.74 $    27.75 2018 
  $    19.35 $    28.65 2019 
    2020 
     

Account Technician II A-1b $    18.95 $    28.07 2016 
  $    20.28 $    30.03 2017 
  $    20.94       $    31.01 2018 
  $    21.62 $   32.02 2019 
    2020 
     

Account Technician III A-1c $      21.78 $      31.13 2016 
  $      23.30 $      33.31 2017 
  $      24.06 $      34.39 2018 
  $      24.84 $      35.51 2019 
    2020 
     

Accounting Specialist I A-1d $    22.76 $    33.71 2016 
  $    24.35 $    36.07 2017 
  $    25.14 $    37.24 2018 
  $    25.96 $    38.45 2019 
    2020 
     

Accounting Specialist II A-1e $    25.22 $    37.36 2016 
  $    26.99 $    39.98 2017 
  $    27.86 $    41.27 2018 
  $    28.77 $    42.62 2019 
    2020 
     

Accounting Specialist III A-1f $    28.25 $    41.85 2016 
  $    30.23 $    44.78 2017 
  $    31.21 $    46.23 2018 
  $    32.22 $    47.74 2019 
    2020 
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Administrative Assistant A-2 $    25.66 $    38.03 2016 
  $    27.46 $    40.69 2017 
  $    28.35 $    42.01 2018 
  $    29.27 $    43.38 2019 
    2020 
     

Assistant Engineer A-3 $    27.66 $    45.85 2016 
  $    29.60 $    49.06 2017 
  $    30.56 $    50.65 2018 
  $    31.55 $    52.30 2019 
    2020 
     

Information Systems Specialist A-4 $    24.34 $    36.42 2016 
  $    26.04 $    38.97 2017 
  $    26.89 $    40.24 2018 
  $    27.76 $    41.54 2019 
    2020 

     
 



 24 
 
 

 EXHIBIT "B" - CLASSIFICATION SPECIFICATIONS 
 
 
 
 Exhibit B-1 
 
 CLASSIFICATION SPECIFICATION 
 
 
Job Titles:  Account Technician Series 
Divisions:  Administration, Finance, Water and Power 
 
 
All positions within the Account Technician series are under the direction of the Finance Division Manager 
and the supervision of the Manager of Information Systems.  The positions within this series are: 
Account Technician I; 
Account Technician II; 
Account Technician III; 
Accounting Specialist I; 
Accounting Specialist II; and, 
Accounting Specialist III. 
 
The General Manager may advance an incumbent in this series to the next level (e.g., AT I to AT II, AT III to 
AS I, etc.) upon demonstration of satisfactory aptitude and ability to perform all of the job duties, described 
below, for said next level.  This will typically occur in conjunction with an annual performance evaluation. 
 
Basic Hours of Work:  Monday through Friday, 8:00 AM to 5:00 PM, or a “9-80s” schedule if approved in 
accordance with Article 10.3(a) of the Agency’s Memorandum of Understanding (MOU) with the Clerical and 
Support Employees Unit (CSEU). 
 
Hourly Compensation Range:   As specified in Exhibit A of the CSEU MOU. 
 
Environmental Demands 
Almost always works indoors in temperature-controlled environment.  Seldom works outside, but may 
encounter a variety of weather conditions when outside that range from snow to temperatures in excess of 
100º F.  Within the office environment, a person in one of this series’ positions may experience exposure to 
various colognes/perfumes, fumes from printing cartridges and cleaning products, and dust from stored 
supplies.  Employees may experience some noise and vibration from office machines and HVAC equipment. 
 
Physical Requirements 
Activities include: 

• Typing correspondence, checks, forms, etc.; operating a desktop computer, adding machine, FAX 
machine, cash register, credit card terminals, postage machine, mail-opening machine, forms buster, 
stapler, copier machine, hole punch, and document binding machine; 
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• Assistance of, and face-to-face interaction with, customers, vendors, contractors, consultants, other 
Agency employees, etc., in office and by telephone; 

• Mail pickup and delivery, and occasional courier services; 
• Filing; 
• Routine and minor maintenance of office machines; and, 
• Maintenance of interior office plants. 

The above-listed activities necessitate the incumbent’s ability to perform the following functions:  sitting; 
standing; walking; stooping; squatting; bending; twisting; close vision; speaking; hearing; occasionally lifting 
up to 25 lbs.; pushing; pulling; use of hands to write, type on keyboard, finger or feel objects, tools or controls; 
and, driving a vehicle. 
 
Mental Requirements 

• Reading – Ability to read letters, reports, memos, messages, emails, complex financial documents, 
operating manuals for office equipment. 

• Writing – Ability to write reports, letters, memos, messages, and emails; fill out forms and documents. 
• Math – Ability to perform basic math calculations.  Ability to apply concepts such as fractions and 

percentages to practical situations. 
• Attention to Detail – High level concentration and attention to detail for extended periods of time 

required to produce reports, correspondence, and documents, and to input data into computer 
software. 

• Repetition – Routine daily work practices, including keyboarding and operation of other office 
machines, filing, answering the phone, etc. 

• Judgment – Ability to work independently, prioritize work and make decisions regarding correct 
formatting of work and implementation of same.  Ability to define problems, collect data, establish 
facts, and draw valid conclusions.  Ability to work face-to-face with others and formulate appropriate 
instructions to achieve desired goals. 

• Social Skills – Ability to relate positively and cooperatively with members of the public and Agency 
personnel. 

• Communication Skills – Ability to quickly organize and communicate thoughts orally and in writing.  
Ability to understand communications from others. 

 
 
ACCOUNT TECHNICIAN I 
 
Prerequisite Qualifications 

• High school diploma with business emphasis, or the equivalency thereof; 
• Knowledge of basic math; 
• Ability to accurately type at a minimum speed of 40 words per minute; 
• Ability to proficiently operate 10-key adding machine; 
• Ability to quickly learn Microsoft Word and Excel; 
• Valid California driver license and satisfactory driving record. 

 
General Job Description 

• Receives and processes mail and payments from customers; 
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• Assists in the processing of accounts receivable and payable; 
• Assists in the processing of customer utility billings; 
• Assists with web- and electronic-payment processing; 
• Performs receptionist duties, including answering telephone and personally answering inquiries or 

directing callers to staff qualified to provide answers; 
• Provides information and assistance to customers regarding their accounts; 
• Provides information and assistance to Agency field personnel regarding customer account 

information; 
• Prepares miscellaneous documents including correspondence, purchase orders, checks, etc.; 
• Prepares documents for mailing or courier delivery, including envelope stuffing, addressing and 

postage; 
• Balances cash drawer; 
• Routine clerical work, including filing, classifying and indexing records, copying, etc.; 
• Researches customer account and/or application problems as directed; 

 
 
ACCOUNT TECHNICIAN II 
 
Prerequisite Qualifications 
In addition to prerequisite qualifications for an Account Technician I: 

• Two years of experience as an Account Technician I, or four years of increasingly responsible 
accounting experience outside the Agency, or the equivalency thereof; 

• Knowledge of algebra; 
• Proficient knowledge of Microsoft Word and Excel; 
• Proficient use of Agency’s accounting software. 

 
General Job Description 

• Receives and processes mail and payments from customers;  
• Processes accounts receivable and payable; 
• Processes customer utility billings; 
• Performs receptionist duties, including answering telephone and personally answering inquiries or 

directing callers to staff qualified to provide answers; 
• Provides information and assistance to customers regarding their accounts; 
• Sets up new and maintains existing customer accounts within Agency’s accounting software; 
• Provides information and assistance to Agency field personnel regarding customer account 

information; 
• Prepares miscellaneous documents including correspondence, purchase orders, checks, etc.; 
• Prepares documents for mailing or courier delivery, including envelope stuffing, addressing and 

postage;  
• Balances cash drawer; 
• Composes correspondence as directed;  
• Routine clerical work, including filing, classifying and indexing records, copying, etc.; 
• Processes payroll reports as directed; 
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• Researches customer account and/or application problems as directed; 
• Provides assistance to other personnel in the office. 

 
 
ACCOUNT TECHNICIAN III 
 
Prerequisite Qualifications 
In addition to prerequisite qualifications for an Account Technician II: 

• Associate of Arts degree with accounting or business emphasis, or the equivalency thereof; 
• Two years of experience as an Account Technician II, or four years of increasingly responsible 

accounting experience outside the Agency, or the equivalency thereof; 
• Knowledge of accounting principles. 

 
General Job Description 

• Receives and processes mail and payments from customers; 
• Processes accounts receivable and payable; 
• Processes customer utility billings;  
• Sets up new and maintains existing customer accounts within Agency’s accounting software; 
• Performs receptionist duties, including answering telephone and personally answering inquiries or 

directing callers to staff qualified to provide answers; 
• Provides information and assistance to customers regarding their accounts; 
• Provides information and assistance to Agency field personnel regarding customer account 

information;  
• Sets up and coordinates meter reading routes; 
• Uploads current account data into meter readers' hand-held data recorders, and downloads meter 

readings from handhelds into customer-account software; 
• Prepares miscellaneous documents including correspondence, purchase orders, checks, etc.; 
• Prepares documents for mailing or courier delivery, including envelope stuffing, addressing and 

postage;  
• Balances cash drawer; 
• Orders office supplies for staff throughout the Agency, including preparing and processing requests 

for bids and vendor responses; 
• Assists with Agency purchasing processes and procedures; 
• Composes correspondence as directed;  
• Routine clerical work, including filing, classifying and indexing records, copying, etc.; 
• Processes payroll reports as directed; 
• Researches customer account and/or application problems as directed; 
• Prepares written reports describing personal analysis and evaluation of data, records, and/or 

procedures; 
• Produces and reconciles monthly consumption and revenue reports; 
• Provides accounting assistance to the Accountant and the Finance Division Manager; 
• Provides relief and assistance to other personnel in the office.  

 
Under the direction of the Power Division Manager and the supervision of the Special Projects Manager, 
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• Performs duties of Administrative Assistant for the Power Division Manager, Hydro Operations 
Manager and the Special Projects Manager; 

• Serves as receptionist and dispatcher in the Power Division’s Forbestown office. 
 
 
ACCOUNTING SPECIALIST I 
 
Prerequisite Qualifications 
In addition to prerequisite qualifications for an Account Technician III: 

• Associate of Arts degree with accounting or business emphasis (baccalaureate degree in accounting 
or business administration preferred), or equivalency thereof; 

• Two years of experience as an Account Technician III, or four years of increasingly responsible 
accounting experience; 

• Knowledge of advanced accounting principles; 
• Ability to acquire a functional understanding of the policies, procedures, physical operation, 

maintenance and scheduling of the Power Division and its facilities within six months; 
• Ability to acquire a functional understanding of the regulations and requirements of federal, state and 

county agencies, and of PG&E, relating to the Power Division and its facilities. 
 
General Job Description 

• Provides information and assistance to customers regarding their accounts;  
• Processes accounts receivable and payable; 
• Processes customer utility billings;  
• Sets up new, and maintains existing, customer accounts within Agency’s accounting software; 
• Provides information and assistance to Agency field personnel regarding customer account 

information;  
• Sets up and coordinates meter reading routes; 
• Uploads current account data into meter readers' hand-held data recorders, and downloads meter 

readings from handhelds into customer-account software; 
• Prepares miscellaneous documents including correspondence, purchase orders, checks, petitions, 

resolutions, easement descriptions, deed forms, agreements, billing and recap sheets, etc.; 
• Orders office supplies for staff throughout the Agency, including preparing and processing requests 

for bids and vendor responses; 
• Routine clerical work, including filing, classifying and indexing records, copying, etc.;  
• Balances cash drawer; 
• Researches customer account and/or application problems as directed; 
• Prepares written reports describing personal analysis and evaluation of data, records, and/or 

procedures;  
• Produces and reconciles monthly consumption and revenue reports; 
• Processes Power Division payables, purchase orders, and special withdrawals; 
• Maintains employee records relating to health insurance and retirement, and processes statements, 

documents and correspondence relating thereto; 
• Maintains vacation and sick leave records for all Agency employees; 
• Processes payroll reports; 
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• Maintains asset records for Water and Power Divisions; 
• Assists independent auditor by producing documents, records and generating reports as requested; 
• Provides accounting and budgeting assistance to the Accountant and the Finance Division Manager; 
• Provides relief and assistance to other personnel in the office; 
• Communicates with and provides requested information to the Agency’s property liability and 

workers compensation insurance providers.  
 
Under the direction of the Power Division Manager and the supervision of the Special Projects Manager, 

• Performs duties of Administrative Assistant for the Power Division Manager, Hydro Operations 
Manager and the Special Projects Manager; 

• Serves as receptionist and dispatcher in the Power Division’s Forbestown office. 
 
Under the direction of the General Manager, 

• Performs duties of Administrative Assistant; 
• Serves as Agency’s public relations coordinator; 
• Serves as Agency’s annexation administrator and liaises with annexation consultants, LAFCo and 

the State Board of Equalization; 
• Serves as the Agency historian. 

 
 
ACCOUNTING SPECIALIST II 
 
Prerequisite Qualifications 
In addition to prerequisite qualifications for an Accounting Specialist I: 

• Associate of Arts degree with accounting or business emphasis (baccalaureate degree in accounting 
or business administration preferred), or equivalency thereof; 

• Two years of experience as an Accounting Specialist I, or four years of increasingly responsible 
accounting experience; 

• Knowledge of advanced accounting principles; 
• Knowledge of the policies, procedures, physical operation, maintenance and scheduling of the Power 

Division and its facilities with six months; 
• Knowledge of the regulations and requirements of federal, state and county agencies, and of PG&E, 

relating to the Power Division and its facilities. 
 
General Job Description 

• Provides customer service backup for Account Technicians;  
• Processes accounts receivable and payable; 
• Processes customer utility billings;  
• Sets up new, and maintains existing, customer accounts within Agency’s accounting software; 
• Provides information and assistance to Agency field personnel regarding customer account 

information;  
• Sets up and coordinates meter reading routes; 
• Uploads current account data into meter readers' hand-held data recorders, and downloads meter 

readings from handhelds into customer-account software; 
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• Prepares miscellaneous documents including correspondence, purchase orders, checks, petitions, 
resolutions, easement descriptions, deed forms, agreements, billing and recap sheets, etc.;  

• Balances cash drawer; 
• Researches customer account and/or application problems as directed;  
• Produces and reconciles monthly consumption and revenue reports; 
• Prepares written reports analyzing and evaluating data, records, policies and procedures as 

requested by division managers and the General Manager; 
• Processes Power Division payables, purchase orders, and payroll; 
• Maintains employee records relating to health insurance and retirement, and processes statements, 

documents and correspondence relating thereto; 
• Maintains vacation and sick leave records for all Agency employees; 
• Processes payroll reports; 
• Maintains asset/inventory records for Water and Power Divisions; 
• Assists independent auditor by producing documents, records and generating reports as requested; 
• Assists with the accounting and invoicing components of the agreement between the Agency and 

North Yuba Water District; 
• Provides accounting assistance to the Accountant and the Finance Division Manager; 
• Provides relief and assistance to other personnel in the office; 
• Communicates with and provides requested information to the Agency’s property liability and 

workers compensation insurance providers. 
 
Under the direction of the Power Division Manager and the supervision of the Special Projects Manager, 

• Performs duties of Administrative Assistant for the Power Division Manager, Hydro Operations 
Manager and the Special Projects Manager; 

• Serves as receptionist and dispatcher in the Power Division’s Forbestown office. 
 
Under the direction of the General Manager, 

• Performs duties of Administrative Assistant; 
• Serves as Agency’s public relations coordinator; 
• Serves as Agency’s annexation administrator and liaises with annexation consultants, LAFCo and 

the State Board of Equalization; 
• Serves as the Agency historian. 
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ACCOUNTING SPECIALIST III 
 
Prerequisite Qualifications 
In addition to prerequisite qualifications for an Accounting Specialist II: 

• Baccalaureate degree in accounting or business administration, or equivalency thereof; 
• Two years of experience as an Accounting Specialist II; 
• Knowledge of advanced accounting principles; 
• Knowledge of the policies, procedures, physical operation, maintenance and scheduling of the Power 

Division and its facilities with six months; 
• Knowledge of the regulations and requirements of federal, state and county agencies, and of PG&E, 

relating to the Power Division and its facilities. 
 
General Job Description 

• Provides customer service backup for Account Technicians;  
• Processes accounts receivable and payable; 
• Processes customer utility billings;  
• Sets up new, and maintains existing, customer accounts within Agency’s accounting software; 
• Provides information and assistance to Agency field personnel regarding customer account 

information; 
• Prepares miscellaneous documents including correspondence, purchase orders, checks, petitions, 

resolutions, easement descriptions, deed forms, agreements, billing and recap sheets, etc.;  
• Balances cash drawer; 
• Researches customer account and/or application problems as directed; 
• Prepares written reports analyzing and evaluating data, records, policies and procedures as 

requested by division managers and the General Manager; 
• Processes Power Division payables, purchase orders, and payroll; 
• Maintains employee records relating to health insurance and retirement, and processes statements, 

documents and correspondence relating thereto; 
• Maintains vacation and sick leave records for all Agency employees; 
• Processes payroll reports;  
• Produces and reconciles monthly consumption and revenue reports; 
• Maintains asset/inventory records for Water and Power Divisions; 
• Assists independent auditor by producing documents, records and generating reports as requested; 
• Assists with the accounting and invoicing components of the agreement between the Agency and 

North Yuba Water District; 
• Provides accounting assistance to the Accountant and the Finance Division Manager; 
• Provides relief and assistance to other personnel in the office; 
• Communicates with and provides requested information to the Agency’s property liability and 

workers compensation insurance providers. 
 
Under the direction of the Power Division Manager and the supervision of the Special Projects Manager, 

• Performs duties of Administrative Assistant for the Power Division Manager, Hydro Operations 
Manager and the Special Projects Manager; 

• Serves as receptionist and dispatcher in the Power Division’s Forbestown office. 
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Under the direction of the General Manager, 

• Performs duties of Administrative Assistant; 
• Serves as Agency’s public relations coordinator; 
• Serves as Agency’s annexation administrator and liaises with annexation consultants, LAFCo and 

the State Board of Equalization; 
• Serves as the Agency historian. 

 
Added:  2/25/14 
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Exhibit B-2 
 

CLASSIFICATION SPECIFICATION 
 
 
Job Title: Administrative Assistant to the General Manager 
Division: Administration 
 
 
General Job Description 
 
Under the direction of the General Manager and with a minimum of supervision: 
 

acts as the General Manager's personal/confidential secretary and administrative assistant; 
 

acts as Deputy Secretary to the Board of Directors; 
 

prepares meeting agendas, information packets for Board and committee meetings, and minutes of Board 
and committee meetings; 

 
composes correspondence on own initiative and as directed by the General Manager; 

 
prepares miscellaneous documents including contracts, agreements, resolutions, easements, legal 
descriptions, and deed forms; and, 

 
acts as coordinator and facilitator of staff, contractors and consultants in the preparation of reports and 
projects requested by the General Manager. 

 
Under the direction of the Finance Division Manager: 
 

opens and distributes daily mail to District staff; 
 

maintains correspondence and project files for all divisions and departments; 
 

monitors all correspondence to ensure that necessary responses are prepared by the appropriate staff in 
a timely and expeditious manner; 
 
arranges for registrations and travel reservations for Board and staff attending conferences, seminars and 
meetings; and, 

 
provides clerical support and relief as needed to other office staff to accommodate excessive work volume 
and absences due to vacation, sick leave, etc. 
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Prerequisite Qualifications 
 
High school diploma and two (2) years of college with business emphasis, or experience that is the 
equivalency thereof. A four-year college degree in business, communications, public administration, or other 
related field is preferred. 
 
Minimum of five (5) years of experience working as a professional secretary or administrative assistant to a 
public agency, business or corporation executive officer. 
 
Ability to accurately type at a speed of 75 words per minute. 
 
Ability to take dictation (shorthand or speed writing) at a speed of 100 words per minute. 
 
Ability to proficiently use, or quickly learn the word processing software used by Agency. 
 
Ability to proficiently use, or quickly learn the spreadsheet software used by Agency. 
 
Valid California driver license and satisfactory driving record. 
 
Basic Work Hours:  8:00 AM to 5:00 PM, Monday through Friday. 
 
Hourly Compensation Range:  See Exhibit "A" 
 
Essential Job Duties: 
 
1. Task:   Typing correspondence, agendas, Board meeting information packets, legal documents, 

forms, etc.; operates computer, printer, Dictaphone, adding machine, FAX machine, postage 
machine, mail opening machine, audio recording system, TV, VCR, stapler, copy machine, paper 
cutter, hole punch, document binding machine. 

 
Physical Demand: Sitting; standing; close vision; use of hands to finger, handle, or feel objects, tools 
or controls. 

 
2. Task:  Assistance of and interaction with customers, vendors, contractors, consultants, etc., in office 

and by telephone for the General Manager. 
 

Physical Demand: Sitting; standing; walking; kneeling; stooping; bending; squatting; close vision; 
speaking; hearing; use of hands to write, type and use telephone. 

 
3. Task:  Attendance of, and preparation of minutes for Board and committee meetings. 
 

Physical Demand: Sitting; standing; walking; close and distance vision; speaking; hearing; use of 
hands to finger, handle, or feel objects, tools or controls; driving vehicle. 

 
4. Task:  Filing. 
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Physical Demand: Sitting; standing; walking; lifting, pushing, pulling and carrying (up to 25 lbs.,); 
kneeling; stooping; bending; squatting; close vision; use of hands to finger, handle, or feel objects, 
tools or controls. 

 
Environmental Demands: 
 
Outside:  Seldom, if ever, works outside in a variety of weather conditions ranging from snow to +100° F. 
 
Inside:  Almost always works indoors in temperature-controlled environment. 
 
Fumes/Gases: Exposure to various colognes/perfumes and fumes/dust from printing cartridges. 
 
Noise/Vibration: Business office machines. 
 
Mental Requirements: 
 
Reading:  Reads letters, reports, memos, messages, complex financial and legal documents, operating 
manuals for office equipment. 
 
Writing:  Writes reports, letters, memos, minutes, agendas, messages; fills out forms and documents. 
 
Math:  Ability to perform basic math calculations, with and without a calculator. Ability to apply concepts such 
as fractions, percentages, ratios and proportions to practical situations. 
 
Attention to Detail: High level concentration and attention to detail for extended periods of time required to 
produce reports, correspondence, and documents. 
 
Repetition:  Routine daily work practices, including keyboarding and operation of other office machines, filing, 
etc. 
 
Judgment:  Ability to work independently, prioritize and organize work, coordinate the efforts and activities of 
others, and make decisions regarding correct formatting of work and implementation of same. Ability to define 
problems, collect data, establish facts, and draw valid conclusions. Ability to work with others and formulate 
appropriate instructions to achieve desired goals. Ability to maintain confidentiality. 
 
Social Skills: Ability to relate courteously and cooperatively with members of the public, Board members, and 
District personnel; and ability to assertively administer the General Manager's appointment calendar and 
schedule. 
 
Communication Skills: Ability to quickly organize and communicate thoughts orally and in writing. Ability to 
quickly understand communications from others. 
 

Exhibit B-3 
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 CLASSIFICATION SPECIFICATION 
 
Job Title:  Assistant Engineer 
Division:  Water  
 
 
General Job Description 
 
Under the direction of the Water Division Manager, and with a minimum of supervision: 
 

performs a variety of duties related to the mapping of Agency facilities, including the ongoing development 
and maintenance of the Agency's geographical information system (GIS); 
 
collects information using GPS receiver; 

 
drafts detailed construction drawings and related maps and specifications used in planning and 
construction of public works projects such as potable water treatment and delivery systems together with 
non-potable water delivery systems; 

 
performs a variety of duties relating to grant application and management, evaluation of environmental 
impacts, and easements and rights-of-way; 

 
reviews plan proposals from consulting engineers and developers for compliance with Agency standards 
rules and regulations; 
 
develops and maintains a water distribution model; 
 
works as part of a team in establishing Agency’s water distribution system maintenance program; 

 
and, effectively works as a member of a problem-solving team to resolve, within set time schedules, a 
variety of engineering tasks in support of the Water Division Manager and General Manager. 

 
Prerequisite Qualifications 
 
Associate's degree (AA) from community college or technical school (four-year degree in civil engineering 
preferred), and three years experience and/or training in:  drafting technology, surveying, or civil engineering; 
AutoCad and GIS or equivalent systems; or, equivalent combination of education and experience. 
 
Valid California driver license and satisfactory driving record. 
 
Basic Work Hours:  8:00 AM to 5:00 PM, Monday through Friday. 
 
Hourly Compensation Range:  See Exhibit "A". 
 
Essential Job Duties: 
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1. Task:  Prepares drawings for various Agency projects, including plotting maps, charts. graphs. plans; 

drafts detailed drawings of structures and installations involved in potable and non-potable water 
distribution systems: and checks and updates as-built drawings. 

 
Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, tools or 
controls. 

 
2. Task:  Computes volumes and quantities; prepares estimates of construction materials and costs; 

develops spreadsheets, charts, and graphs. 
 

Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, tools or 
controls. 

 
3. Task:  Reviews plans and specifications for water delivery systems prepared by consulting engineers 

and recommends revisions for compliance with Agency standards and rules and regulations. 
 

Physical Demand: Sitting, standing, close vision. speaking, hearing, use of hands to finger, handle 
or feel objects, tools or controls. 

 
4. Task:  Prepares reports, forms, questionnaires, etc., in response to inquiries or requirements of other 

county, state or federal agencies. 
 

Physical Demand: Sitting, standing, close vision, speaking, hearing, use of hands to finger, handle, 
or feel objects, tools or controls. 

 
5. Task:  Assists as member of survey crew in field to establish construction control points, locate 

property monuments, right-of-way alignment control points, or to collect data for mapping purposes. 
 

Physical Demand: Sitting, standing, walking over uneven ground, close and distance vision, 
speaking, use of hands to operate surveying equipment, driving vehicle. 

 
6. Task:   Interacts with other special districts, county, state and federal agencies, to obtain permits, 

authorizations and information and to respond to inquiries for information from same. 
 

Physical Demand: Sitting, standing, walking, close and distance vision speaking, hearing, driving 
vehicle. 

 
7. Task:  Coordinates other Agency personnel and assists in the locating of Agency facilities for the 

purpose of incorporating the facility location data into the Agency GIS. 
 

Physical Demand: Sitting, standing, walking over uneven ground, close and distance vision, 
speaking, hearing, use of hands to operate locating equipment, driving vehicle. 

 
8. Task:  Creates and maintains Agency GIS. 
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Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, tools or 
controls. 

 
9. Task:  Coordinates other Agency personnel and assists in the development and updating of 

information related to the GIS. 
 

Physical Demand: Sitting, close vision, speaking, hearing, use of hands to finger, handle, feel 
objects, tools or controls. 

 
10. Task:  Inspects and evaluates on-going projects to assure compliance with plans and specifications. 
 

Physical Demand: Sitting, standing, walking over uneven ground, distance vision, speaking, hearing, 
use of hands to finger, handle, feel objects. tools or controls, driving vehicle. 

 
Marginal Job Duties: 
 
1. Task:  Operates various pieces of equipment, including computers, various printers and plotters, 

blueprint and copy machines, calculators, etc. 
 

Physical Demand: Sitting, close vision, use of hands to finger, handle, feel objects, tools or controls. 
 
Environmental Demands: 
 
Outside:  Works outside on occasion in a variety of weather conditions ranging from snow to +100º F. 
 
Inside:  Usually works indoors in temperature-controlled environment. 
 
Fumes/Gases: Exposure to various colognes/perfumes; infrequent exposure to ammonia gas from 
blueprinting machine, and fumes/dust from printing cartridges. 
 
Noise/Vibration: None. 
 
Mental Requirements: 
 
Reading:  Reads complex manuals and instructions for computer software and hardware, letters, reports, 
memos and messages. 
 
Writing:  Writes reports, memos, messages, and fills out information forms.  Needs ability to use or quickly 
learn the word-processing software used by Agency. 
 
Math:  Ability to work with mathematical concepts such as fundamentals of plane and solid geometry and 
trigonometry.  Ability to apply concepts such as fractions, percentages, ratios, and proportions to practical 
situations. Ability to use or quickly learn the spreadsheet software used by Agency. 
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Attention to Detail: High level concentration and attention to detail for extended periods of time required to 
produce reports and drawings. 
 
Repetition: Repetitive data entry to computer system for drawings and text. 
 
Judgment:  Ability to work independently, prioritize work and make decisions regarding correct formatting of 
work and implementation of same.  Ability to define problems, collect data, establish facts, and draw valid 
conclusions.  Ability to interpret an extensive variety of technical instructions in mathematical or diagram form 
and deal with several abstract and concrete variables. Ability to work with others and formulate appropriate 
instructions to achieve desired goals. 
 
Social Skills: Ability to relate cooperatively with members of the public, Directors, and Agency personnel. 
 
Communication Skills: Ability to quickly organize and communicate thoughts orally, written or graphically.  
Ability to understand communications from others.   
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 Exhibit B-4 
 
 CLASSIFICATION SPECIFICATION 
 
 
Job Title: Information Systems Specialist 
Division: Administration 
 
 
General Job Description 
 
Under the direction of the Manager of Information Systems and with a minimum of supervision: 
 

performs a variety of duties related to the mapping of Agency facilities, including the ongoing development 
and maintenance of the Agency's desktop and web-based geographical information system (GIS) and 
GPS applications; 
 
assists in the development and maintenance of a water distribution model; 
 
works as part of a team in establishing Agency’s water distribution system maintenance program; 

 
effectively works as a member of a problem solving team to resolve, within set time schedules, a variety 
of engineering tasks, including GIS/CAD integration, in support of the Water Division Manager and 
General Manager. 

 
provides computer hardware technical support for other network users; and, 

 
maintains computer network hardware and software; 

 
Prerequisite Qualifications 
 
Associate's degree (AA) from community college or technical school in:  drafting technology; surveying or 
civil engineering; GIS or equivalent systems; computer science; information systems management; or, 
equivalent combination of education and experience (three years or more experience preferred). 
 
Ability to successfully pass a background security check. 
 
Ability to accurately type at a minimum speed of 40 words per minute. 
 
Ability to proficiently use, or quickly learn Microsoft Word (word-processing software) and Excel 
(spreadsheet software).  
 
Valid California driver license and satisfactory driving record. 
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Basic Work Hours:  8:00 AM to 5:00 PM, Monday through Friday. 
 
Hourly Compensation Range:  See Exhibit "A". 
 
Essential Job Duties: 
 
1. Task: Operates computer, FAX machine, printers, scanners, digital cameras, document binding 

machine. 
 

Physical Demand:  Sitting; standing; twisting; walking; lifting, pushing, pulling and carrying (up to 25 
lbs.,); kneeling; stooping; bending; squatting; close vision; use of hands to finger, handle, or feel ob-
jects, tools or controls. 

 
2. Task: Provides assistance and instruction to other staff in the utilization of computer software and 

hardware. 
 

Physical Demand:  Sitting; standing; twisting; walking; kneeling; stooping; bending; squatting; close 
vision; use of hands to finger, handle, or feel objects, tools or controls; talking; listening. 

 
3. Task: Analyzes and troubleshoots computer and communications network and makes corrections, 

adjustments and repairs to software and hardware. 
 

Physical Demand:  Sitting; standing; twisting; walking; lifting, pushing, pulling and carrying (up to 25 
lbs.,); kneeling; stooping; bending; squatting; close vision; use of hands to finger, handle, or feel ob-
jects, tools or controls. 

 
4. Task:  Assists the Manager of Information Systems in wiring, cabling, and component set up. 
 

Physical Demand:  Sitting; standing; twisting; walking; crawling; lifting, pushing, pulling and carrying 
(up to 25 lbs.,); kneeling; stooping; bending; squatting; working in confined spaces; close vision; use 
of hands to finger, handle, or feel objects, tools or controls.  

 
5. Task:  Coordinates other Agency personnel and assists in the locating of Agency facilities for the 

purpose of incorporating the facility location data into the Agency GIS. 
 

Physical Demand: Sitting, standing, walking over uneven ground, close and distance vision, speaking, 
hearing, use of hands to operate locating equipment, driving vehicle. 

 
6. Task:  Creates and maintains Agency GIS. 
 

Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, tools or controls. 
 
7. Task:  Coordinates other Agency personnel and assists in the development and updating of 

information related to the GIS. 
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Physical Demand: Sitting, close vision, speaking, hearing, use of hands to finger, handle, feel objects, 
tools or controls. 
 

Marginal Job Duties: 
 
1. Task: Assistance of and interaction with customers, vendors, contractors, consultants, etc., in office 

and by telephone. 
 
 Physical Demand:  Sitting; standing; walking; kneeling; stooping; bending; squatting; close vision; 

speaking; hearing; use of hands to write, type and use telephone. 
 
Environmental Demands: 
 
Outside:  Seldom, if never, works outside in a variety of weather conditions ranging from snow to +100º F. 
 
Inside:  Almost always works indoors in temperature-controlled environment. 
 
Fumes/Gases:  Exposure to various colognes/perfumes and fumes/dust from printing cartridges. 
 
Noise/Vibration:  None. 
 
Mental Requirements: 
 
Reading:  Reads letters, reports, memos, messages, complex financial documents, operating manuals for 
office equipment. 
 
Writing:  Writes reports, letters, memos, messages; fills out forms and documents. 
 
Math:  Ability to perform math calculations.  Ability to apply concepts such as fractions, percentages, ratios, 
proportions, and basic statistics to practical situations. 
 
Attention to Detail:  High level concentration and attention to detail for extended periods of time required to 
produce reports, correspondence, and documents. 
 
Repetition:  Routine daily work practices, including keyboarding and operation of other office machines, 
filing, posting, etc. 
 
Judgment:  Ability to work independently, prioritize work and make decisions regarding correct formatting of 
work and implementation of same.  Ability to define problems, collect data, establish facts, and draw valid 
conclusions.  Ability to work with others and formulate appropriate instructions to achieve desired goals. 
 
Social Skills:  Ability to relate cooperatively with members of the public, and Agency personnel. 
 
Communication Skills:  Ability to quickly organize and communicate thoughts orally and written.  Ability to 
understand communications from others. 
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[Amended:  12/22/09]
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 EXHIBIT "C" 
 

Employee Grievance Form 
 

SOUTH FEATHER WATER AND POWER AGENCY 
Clerical and Support Employees Unit 

 
 
Employee's Name:   Date:   
 
Statement of grievance, including specific reference to any specific MOU provision, law, policy rule, regulation 
and/or instruction deemed to be violated, misapplied, or misinterpreted: 
 
Circumstances involved: 
 
 
 
 
 
 
 
 
Decision rendered by the informal conference: 
 
 
 
 
 
 
 
Specific remedy sought: 
 
 
 
 
 
 
 
 
Signature:   



























































































































































    SOUTH FEATHER WATER & POWER AGENCY 
  

 
  

 
 
 
 

  
 
 
TO: Public Recipients of Agenda Information 
 
FROM: Rath Moseley, General Manager 
 
DATE: November 20, 2017 
 
RE: Real Property Negotiations, and Anticipated and Existing Litigation 
 Closed Session Agenda Item for 11/28/17 Board of Directors Meeting 
 
 
The information provided to directors for this agenda item is not available to the public.  The purpose for 
this item is to give the Board an opportunity to confer with legal counsel about litigation in which the Agency 
is already involved or is anticipating. The Board is permitted by law (Brown Act) to confidentially discuss 
information that might prejudice its legal position, to have a confidential and candid discussion about meet-
and-confer issues. Such discussions are exempt from the Brown Act’s requirement that matters before the 
Board be discussed in public.  Attendance during the closed-session will be limited to directors, together 
with such support staff and legal counsel as determined necessary by directors for each subject under 
discussion. 
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